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From: MacDonald, Elaine (CIV)

To: Rhatigan. Jennifer (C1V)

Cc: Murray. Stephen (CDR)

Subject: FOIA Request DON-NAVY-2021-00039

Date: Tuesday, October 27, 2020 8:19:00 AM
Attachments: Final Release Letter - Rhatigan - SJA (005).pdf

Investigation Report (Final) (with atchs) - Completed Redactions appd by SJA.pdf

Hello Ms. Rhatigan,

Attached please find the acknowledgment and final disposition letter of your FOIA/Privacy Act
Request, assigned tracking number DON-NAVY-2021-00039, and the accompanying redacted Report
of Investigation with enclosures.

If you have any questions, please feel free to contact me.

Very respectfully,
Elaine

Elaine MacDonald
Paralegal Specialist

Naval Postgraduate School
Staff Judge Advocate

Bldg 273 Stone Road
Monterey, CA 93943
elaine.macdonald@nps.edu

COM: (831) 656-3610

**For Official Use Only - Privacy Sensitive - Attorney/Client/Work product Material. This Email
and any attachments are for the intended recipient only and may contain privileged, confidential, or
personally identifiable information, and should be protected and treated accordingly. If you are not
the intended recipient, destroy this immediately and notify the sender at
elaine.macdonald@nps.edu and/or 831-656-3388. Any misuse or unauthorized disclosure may
result in both civil and criminal penalties.**
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DEPARTMENT OF THE NAVY
NAVAL POSTGRADUATE SCHOOL
1UNIVERSITY CIR
MONTEREY, CA 93943-5000

October 22, 2020

Ms. Jennifer Rhatigan
27998 Mercurio Rd.
Carmel, CA 93923
jIrhatig@nps.edu

Subj: YOUR FOIA REQUEST (DON-NAVY 2021-00039)

Dear Ms. Rhatigan:

This letter is in response to your request under the Freedom of Information Act (FOIA), assigned
tracking number DON-Navy-2021-00039, received by this office on October 15, 2020, for

information pertaining to a copy of the Report of Investigation concerning your claim of retaliation.

The following document is provided as responsive to your request: the Report of Investigation with
Enclosures with redactions made in accordance with the Privacy Act, 5 U.S.C. 8 552a.

In accordance with Navy policy, there are no fees associated with your request.

I am the official responsible for this response to your request. If you have any questions, please
contact my paralegal, Ms. Elaine MacDonald, at elaine.macdonald@nps.edu or (831) 656-3610.

You have the right to an appeal. It must be received (i.e., post-marked if by mail, sent if by email,
submitted if by FOlAonline) within 90 calendar days from the date of this letter. Please provide the
appellate authority (see below) the following in an envelope marked “FOIA appeal”:
e a letter requesting an appeal that explains what you are appealing with any supporting
arguments or reasons you think may be worthy of consideration;
e acopy of your initial request;
e acopy of the letter of denial.

Also, please provide a copy of your appeal letter to elaine.macdonald@nps.edu or Staff Judge
Advocate, Naval Postgraduate School, Hermann Hall Room 127D, Monterey, CA 93943.

There are two ways to file an appeal: through FOlAonline or by mail.

1. Through FOIlAonline. This will work only if you set up an account on FOlAonline
before you make the request that you would like to appeal. To set up an account, go to
FOIlAonline (this is a website that will appear as the top hitif you search the internet for
“FOIAonline”), click “Create Account” (a link located within the blue banner at the top
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Subj: YOUR FOIA REQUEST (DON-NAVY 2021-00039)

in the upper right corner), enter your data into the field that subsequently appears, and click “Save” (at the
bottom left of the screen). With your account thereby created, you will have the power to file an appeal on
FOIlAonline to any request you file on FOlAonline thereafter. To do so, locate your request (enter a keyword
or the request tracking number in the “Search for” field on the “Search” tab), click on it, then the "Create
Appeal” tab in the left-hand column. Complete the subsequent field, click “Save,” and FOIAonline will
submit your appeal.

2. By mail. Address your appeal to:

Department of the Navy,

Office of the General Counsel,
1000 Navy Pentagon, Room 5A532
Washington, DC 20350-1000

If you have any questions, please contact the Naval Postgraduate School FOIA coordinator at
elaine.macdonald@nps.edu or (831) 656-3610. You may also contact the DON FOIA Public
Liaison, Christopher Julka, at christopher.a.julka@navy.mil or (703) 697-0031. In addition, the Office
of Government Information Services (OGIS) provides a voluntary mediation process for resolving
disputes between persons making FOIA requests and the Department of the Navy (DON). For more
information, go to https://www.archives.gov/ogis/about-ogis/contact-information.

Sincerely,

S. A. MURRAY
CDR, JAGC, USN
By Direction




mailto:elaine.macdonald@nps.edu


mailto:christopher.a.julka@navy.mil


https://www.archives.gov/ogis/about-ogis/contact-information







For Official Use Only

1 September 2020

MEMORANDUM

From: Associate Dean, School of International Graduate Studies
To: Acting Provost, Naval Postgraduate School
Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

Ref: (a) Administrative Investigations Handbook

This is a report of investigation in response to an appointment order dated 29 July 2020 from
Acting Provost in which I was directed to investigate the facts and circumstances
surrounding potential retaliation against Professor Jennifer L. Rhatigan. Specifically; I was to
investigate whether her Department Chair or anyone else removed her from a teaching schedule
due to prior assertions of harassment.

As part of my investigation, I examined the following allegation: the facts and circumstances
surrounding potential retaliation against Professor Rhatigan; specifically; investigate whether her
Department Chair or anyone else removed her from a teaching schedule due to prior assertions of
harassment.

As a result of my investigation I have determined as follows: The allegation described in
paragraph 1, above, was unsubstantiated. Based on the evidence derived from the documents in
Enclosures 1, 2, and 3, and witness testimony I’ve determined Professor Rhatigan was not
removed from the 2021 Mechanical and Aerospace Engineering (MAE) Academic Year (AY)
Teaching Schedule due to prior assertions of harassment. Instead Professor Rhatigan was
removed from the schedule because her overall appointment as a reemployed annuitant professor
is due to expire in January 2021 and she will not be able to teach courses in the Spring and Fall
Quarter. Based on documents in Enclosure 1; Dr. Rhatigan’s appointment duration was 3 years.
Her first term began on 2 January 2018 and with a not to exceed date of 3 January 2019 (Encl 2).
Additionally, her most recent appointment became effective on 23 January 2020 with an
expiration date of January 2021 (Encl 3); meeting the 3-year duration. Additionally, based on
the testimony of a former NPS HR specialist, _ - -was directed to
develop a strategy and a plan to replace Professor Rhatigan when her appointment expired in
January 2021 (Encl 4). Because of her future unavailability Professor Rhatigan was removed
from the 2021 MAE AY Teaching Schedule.

SUMMARY OF EVIDENCE
In conducting my investigation, I interviewed witnesses, and reviewed documents as described
below:
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

a. Witness interviewed: Professor Jennifer L. Rhatigan, Professor of Practice, MAE
Department. All of Professor Rhatigan’s responses are sworn statements; the entire
interview is in Enclosure 6.

1.

2.

Professor Rhatigan believes she was purposely removed from the MAE 2021 AY
Teaching Schedule due to her prior assertion of harassment.

I asked her when did you first see the 2021 teaching schedule: “Ireceived an
email on 21 June 2020 (the email is sent to all the MAE Faculty); historically, the
schedule comes out earlier but it was a little late this year (I assume due to
COVID). With that said this was not the first indication something was wrong as
the Department Chair, , would not meet alone with me
(24 March 2020); he would only meet with me if he had a witness present. He
said this was for his protection. He asked a direct report to himself,
to be his witness. The only other time I know of when this was done, —
was attempting to fire the individual. I found this hostile and unprofessional, since
my work has never been in question. I reported this as retaliation to
at the time, but he failed to take action and put the onus back on me to resolve.”
I asked her who created the 2021 teaching schedule: °
1ssued the schedule; however, as in the past Chairman
in providing the details of the schedule. I know this because
did not answer any of my questions concerning the schedule and the response
came from 7

I asked her what quarter(s) she was supposed to teach in 2021: In the past I have
sometimes taught AE3804 in the Fall Quarter, but most of the time I teach
AE4870/71 1n the Spring and Summer Quarters. was scheduled to
teach AE3804; this surprised me since he is going on sabbatical. For the Spring
and Summer Quarter courses the instructor was identified as TBD, so my name
had been removed from the entire teaching schedule.

I asked her if she discussed this matter with the Scheduler, the Dean and or the
Chair: “T emailed all three, seeking an explanation. I did not have a face-to-face

conversation with the Chairman, perhaps due to the current COVID-19 situation.
However, I did get an email fromm which in-turn was sent to him

by (NPS HRO) stating the School was not going to re-appoint me
in 2021. had this knowledge for 5-months prior to him sharing
it with me; I believe this 1s another act of retaliation. His withholding of this

information hurt me professionally; as it gives me less time to seek other
employment. My funding ends in September, so I have very little time to find
another position. Additionally, in the past_ has always spoken to
me prior to the release of the course schedule, this year this meeting did not occur,
and he did not reach out by email or any other means. Also, I’'m aware he is in
the process of hiring my replacement without my input. Further, I still don’t know
why NPS is not going to re-appoint me. Further harm to NPS and me will occur
1f I am unable to complete work on my current DoD grant. This is scheduled to
renew for FY21. Last year, the funding was not available to charge to until mid-

played a key role
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

b. Witness Interviewed:

January, so if this happens in FY21, I would not be employed to complete the
grant work. This is loss of prestige and publications for NPS and me.”

I asked her if she had any other information or documents I should be aware of: 1
provided a detailed timeline of events with 9 supporting attachments, including
email documentation of the above events. I would like this to be part of the record
of this investigation (Enclosure 7).

Dean, Graduate School of

Engineering and Applied Sciences (GSEAS). All of _ responses are

sworn statements; the entire interview is in Enclosure 8.

1.

I asked who created MAE’s teaching schedule for the
Calendar Year 2021 and if he played any role in the creation of this Calendar: “I
believe created the MAE teaching schedule; and no, I
do not play any role in the creation of MAE’s teaching schedule.”

I asked why was Professor Rhatigan not included on the 2021
teaching schedule: “I was told by her Reemployed Annuitant
Appointment was expiring in January 2021; hence, she would be unable to teach
her usually assigned courses in the Spring and Summer quarters of FY21. HR
requires to complete extensive paperwork to justify the
reappointment of Professor Rhatigan’s position including an explanation as to
why a permanent employee has not been hired.”

I asked why_ did he not reappoint Professor
Rhatigan: “I assume because every year he was forced to explain why there was
no permanent replacement for her to HR, and that he finally had determined he
would be able to do so — possibly beginning in FY21. - told me that he had
expected she would continue to teach her spring and summer courses in FY20. In
fact, Professor Rhatigan was the instructor of record for AE4870 this past spring
and was given the choice of teaching AE4871 this summer.”

I asked if he had a discussion with Professor Rhatigan on this
topic: “Nothing prior to Professor Rhatigan’s email to me. As stated earlier, |
became aware of -decision upon receiving Professor Rhatigan’s email
claiming was retaliating on her by not placing her name in the MAE
teaching roster for FY21.”
I asked what he told Professor Rhatigan and what she told
him: “I wrote her (June 18) in reply to her email on the same day, that it did not
appear to me was retaliating against her. I believed this to be the case
because the teaching assignments had been made by —not

and that further, I had recalled that had made
a significant effort in retaining her rehired annuitant status. She did not feel my
response was sufficient. _responded to her on June 19,
explaining her rehired annuitant status was terminating in January of 2021 and
that a succession plan for her replacement would need to occur this year.
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

Professor Rhatigan responded to on June 20 claiming she was
entitled to a fourth year as a rehired annuitant, complained of the lateness of his
notification to her, and that had reneged on an agreement to let
her have a hand in selecting and training her replacement. Two days later, June
22, Professor Rhatigan wrote a letter of resignation to President -,
claiming retaliation.”

Finally, I asked_ do you believe _ decision
not to reappoint Professor Rhatigan is an act of reprisal due to her accusation of
harassment within the MAE Department: “No.”

c. Witness Interviewed: _ Supervisory HR Specialist. All of -

- responses are sworn statements; the entire interview is in Enclosure 9.

1.

I asked if had all of Professor Rhatigan’s appointment packages:
“Yes, we have the original paperwork for the three reemployed annuitant requests
effective 23 Jan 2018, 23 Jan 2019 and effective 23 Jan 2020.” || stated
in his email there was a discrepancy in start in 2018; originally it was to be
effective on 2 January 2018; however, due to the Furlough in 2018 the date was
changed to 23 January 2018.

I asked- Why_ did not submit a reappoint package for
Professor Rhatigan for 2021: “Annuitant positions are considered temporary
positions and can be ended at any time. Annuitants are temporary fixes for hard
to fill billets; however, leadership is still on the hook to come up with solution to
fill this billet. At some point they need to fill the Annuitant’s billet with a full-
time employee who has the skill set to meet the requirement of this position.”

I asked if (HRO Specialist) had informed Professor
Rhatigan she would not be reappointed in 2021: “No, our policy is to
communicate this type of information to the supervisor and let them pass it along
to the employee.”

d. Witness Interviewed: _ Former NPS HRO Specialist. All of _

responses are sworn statements; the entire interview is in Enclosure 4.

1.

I asked - if she put together the 2020 reappointment package for Dr.
Rhatigan for approval by President -: “Yes, I put together this
reemployed annuitant package."

I asked her if there was a plan by the MAE Department Chair to put in a request
for Academic Year 2021: “No, not at this time. I informed that
it was unusual for a reemployed annuitant to have more than 3 appointments and
it was now time for him to put together a strategy to permanently hire a new
employee to meet this requirement. The plan was for to create
a strategy plan to hire a new employee for 2021.”
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

3.

I asked her if she was the one who informed_ he would not be
able to extend Professor Rhatigan for another year after 2020: “I recommended
we have a discussion concerning the future of this position and informed him it
was inappropriate to extend her appointment into a fourth year. Reemployed
Annuitants are usually short-term solutions to transfer knowledge and/or mentor
personnel.”

I asked her if after January 2021; Professor Rhatigan would no longer be an NPS
employee; is that correct: “Yes, that is correct, in her latest appointment they
have a not to exceed date and at that time she will no longer be an NPS employee.

e. Witness Interviewed: _ NPS HRO Specialist. All of -

_responses are sworn statements; the entire interview is in Enclosure 10.

I.

I interviewed_ as she has replaced_ and has taken on

her duties to include working GSEAS’s HR issues.

I asked her if she was familiar with Professor Jennifer Rhatigan and her
appointment as a rehired annuitant: “Yes, I have the case file pulled up in front of
me.”

I asked her if she knew when her current appointment expires: “21 January
2021

I asked her if she had any conversations with_ and/or
_ about Professor Rhatigan’s 2021 appointment: “No, I have
not.”

I asked her if she knew if they were submitting a package to seek reappointment
in 2021: “I do not know.”

I asked her if had any other information or documents I should be aware of:

“Yes, | have a running tracker that recommends a way ahead for this case; I will
provide you those documents.”

She provided me the running tracker: “Professor of the Practice AD-1701-07
Temporarily filled with re-employed annuitant NTE 1/21/2021 (Encl 9). *
Reminder: Need succession plan to backfill from _ No later than June.
Please make arrangements for hiring plan moving forward. Please reach out to
schedule a meeting to discuss at your earliest convenience.”

f.  Witness Interviewed: _ Chair, MAE Department. All of

_ responses are sworn statements; the entire interview is in Enclosure

11.

1.

I asked who created MAE teaching schedule for Calendar Year
2021: ° published the 2021 teaching schedule. This is
the first time he has done the schedule, for the last four years I’ve done the
schedule. - was recently appointed the Associate Chair and he now has the
responsibility to publish this document. As it was his first time there were
numerous errors and issues including the removal of Professor Rhatigan from the
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

10.

schedule. If I would have done the schedule, I would have taken full
responsibility; I’'m sorry had to deal with this.”

I asked if he assisted and provided him
guidance: “Yes, as it was his first time, I did assist him and provided guidance.”

I asked what quarter(s) does Professor Rhatigan normally teach
her class: “She teaches 3 courses for us and 1 course for the SSAG. For us she
teaches AE4870 in the Spring; AE4870 in the Summer and sometimes AE4424 in
the Spring. She also teaches AE 3804 in the Fall and Winter.”

I asked why was Professor Rhatigan not included on the 2021
teaching schedule: “It was my understanding based on advice from HR that I
could not reappoint her and her appointment would be ending in January 2021. 1
was advised after her first appointment her total appointments could not go past 3
years. | was required to submit a reappointment package each year and I was
limited to not use the same justification for her reappointment, this made it very
difficult to create a new reappointment package. Again, based on advice from HR
her total appointments were to time-out after 3 years; therefore, I would need to
look for a replacement.”

I asked_ if he advised not to include her on the schedule: “Yes,
that is correct.”

I asked if had a conversation with Professor Rhatigan about
your decision: “No, I did not.”

provided me two HR documents (Enclosure 1) signed by him in
2017, I asked him for more details. You provided me two documents signed by
you in June 2017; these documents state the duration of Professor Rhatigan’s term
is 3 years; who did you get them from and do others have copies: “HR provided
me the documents at the time we initiated the first appointment package; I don’t
remember the specific individual who gave me the forms as there has been a huge
turnover in the HR office.”

I asked if Professor Rhatigan got copies of these forms in 2017:
“Because the package still needed to be approved and based on the advice of HR,
I was very limited on who I could provide documentation to. At this point it was
not a locked-in deal, so I don’t believe I gave Professor Rhatigan the documents.”
[ asked if he is actively recruiting a replacement for Professor
Rhatigan: “No.”
I asked who is going to teach her classes: “That is a good
question. Based on the published 17 June 2021 MAE 2021 teaching schedule we
have entered TBD for her classes. We are hoping a Professor from the SSAG
may teach the courses. Many of our courses are taught by SSAG Professors. In
fact, we believe SSAG’s new Tenure Track hire would be able to teach the Spring
course. This individual has not been selected so we could not put in a name for
the Spring course. Our short-term solution was to have a SSAG Professor teach
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Subj: INVESTIGATION REPORT OF POTENTIAL RETALIATION

the course AE4871 this quarter.”

Military Associate Dean, GSEAS.

Witness Interviewed:
All of responses are sworn statements; the entire interview is in

Enclosure 12.

1. Tasked if he had met with HRO to
discuss Professor Rhatigan’s future employment at NPS: “Yes; however, I really
don’t know Professor Rhatigan. the former GSEAS Military
Associate Dean, was working Professor Rhatigan’s
2020 reappointment package; however, he went on terminal leave in January
2020, so I became involved. The package submission was done at the last minute

as her appointment was due to expire in January 2020; so, and

worked closely with to create the package and get
is signed by the NPS President. I was CCed on the correspondence.’

2. Tlasked if had any discussion with _conceming
Professor Rhatigan’s 2021 appointment: The only discussion I had was to get a
process in place so we would not run into the same problems we experienced this
year: last minute jumping through hoops.

3. Tasked Do if he know if MAE was going to submit a new
package for 2021 to rehire Professor Rhatigan: I don’t know, I’ve had no
discussions with concerning Professor Rhatigan’s 2021
reappointment

FINDINGS/DETERMINATIONS

Allegation: Potential retaliation against Professor Jennifer Rhatigan; specifically; to determine
whether her Department Chair or anyone else removed her from a teaching schedule due to prior
assertions of harassment.

a.

Finding:

NOT SUBSTANTIATED: The greater weight of the evidence does not substantiate that
retaliation occurred.

Discussion: I find there were no acts of retaliation imposed against Professor Rhatigan
due to her prior assertions of harassment. The removal of Professor Rhatigan’s name
from the MAE AY 2021 Teaching Schedule was due to the fact her current one-year
rehired annuitant appointment was scheduled to expire in January 2021. Based on
statements from various witnesses to include

I and

there was no discussion nor actions taken to reappoint her for a 2021 term. Additionally,
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based on my documented interviews, HR recommended/directed _to
create a strategy to begin recruiting a replacement for Professor Rhatigan sometime in
July 2020. made the decision not to reappoint Professor Rhatigan’s for
2021 based on guidance and recommendations from the NPS HR staff.

states (Encl 11): “It was my understanding based on advice from HR that I could not
reappoint her and her appointment would be ending in January 2021. I was advised after
her first appointment her total appointments could not go past 3 years. I was required to
submit a reappointment package each year and I was limited to not use the same
justification for her reappointment, this made it very difficult to create a new
reappointment package. Again, based on advice from HR her total appointments were to
time-out after 3 years; therefore, I would need to look for a replacement.”

echoed understanding (Encl 9): “Annuitant
positions are considered temporary positions and can be ended at any time. Annuitants
are temporary fixes for hard to fill billets; however, leadership is still on the hook to
come up with solution to fill this billet. At some point they need to fill the Annuitant’s
billet with a full-time employee who has the skill set to meet the requirement of this
position.”

concurred with both and _ assessment

(Encl 4): “I informed that 1t was unusual for a reemployed annuitant to
have more than 3 appointments and 1t was now time for him to put together a strategy to
permanently hire a new employee to meet this requirement. The plan was for

to create a strategy plan to hire a new employee for 2021” and “I recommended
we have a discussion concerning the future of this position and informed him it was
inappropriate to extend her appointment into a 4® year. Reemployed Annuitants are
usually short-term solutions to transfer knowledge and/or mentor personnel.”

Based on the documents included in Enclosures 1,2, 3, and 4 and the testimony of
and- Professor Jennifer
Rhatigan was not removed from the 2021 MAE Teaching Schedule due to her prior
assertions of harassment. She was removed from the schedule because her retired
annuitant appointment expires in January 2021 and her appointment is not being
renewed. Based on advice and guidance from HRO specialists the MAE Department
Chair made the decision to not renew Professor Rhatigan’s appointment for 2021;
therefore, she is not be able to teach courses in the 2021 Spring and Summer Quarters.

Associate Dean, SIGS
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Enclosures

Enclosure 1: HR Documents provided by_
Enclosure 2: Professor Rhatigan’s 2017 appointment memo signed by the former NPS President,

Enclosure 3: Professor Rhatigan’s 2020 appointment memo signed by NPS President-

Enclosure 4: testimony

Enclosure 5: MAE 2021 Class Schedule

Enclosure 6: Professor Rhatigan’s testimony
Enclosure 7: Professor Rhatigan’s timeline and notes
Enclosure 8: testimony
Enclosure 9: testimony
Enclosure 10: testimony
Enclosure 11: testimony
Enclosure 12: testimony
Enclosure 13: Kalkine Warnings

Enclosure 14: Sworn Statements
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Manager Request and Certification of
Reemployed Annuitant Form

The following information and certification is required for each appeointment
or movement of reemployed annuitants, hired on or after November 24, 2003.
Attach this form and supporting documentation to the letter requescting
approval.

Name of Annuitant JW Kha,’f"tgla,y\_

\J

-

Date of Retirement o 29.15

Fosition Title, Pay Plan, Series,

Grade held prior Y oS 'gl!p

to ratirement A&S5T TECHNICAL MGrT
Position Title, Pay Plan, Serieas,

Grade for new appointment/position ?@Fﬁpﬁsdﬂ oF P glce/ AD~
Activity Name MAVAL POST Mool
vIc D]

Duty Station 1 NICAL =7 o &
Proposed Effective Date 0CT 4 )3 !

3
td

Duration of Appt or Not to Excsed Date -3 VEM
= S

Justification Por Employment: One of the following c¢riteria must be mer,
Indicate which criterion is being used to Justify the appointment, ccenversion
or position change., Attach supporting documentation.

Hard-to-Fill

Severe shortage of candidates or other significant recruiting difficulcy
Critical to the accomplishment of the mission

Complete a special project/initiative

Unique/unusual skills/qualifications

Mentor

Provide apsistance during an organjzational transition

OHEREOQ

Will the individual be raemployed into the same or similar position (i.e.,
same pay plan, series, and grade or pay schadule, band and occupational
code) frem which retired within 90 days of ratirement?

No
0 Yes If yes, indicate the retention options offered, date offered and
date declined by the individual, or attach supporting documentation.
Employment shall be for a temporary duration and normally will not last more
than 2087 hours regardless of the justification for the employment.

Statement of Duties: FEither include the statement of duties below or attach

separa:ely.'P[ZIf?A[&[L Y nc'mwﬂﬂ\/&r NEW [FACULTY
HIRE TN SPOLECEACT o SATALLITE DESTEN

I cercify that I am making use of this flexibility for sound business-based
reasons and that it meets the requirements and intent of Department of
Defense and Department of the Navy reemployed annuitant policy aad that this
action is cost effective and in the best interest of the government.

6/22/)2

Dafe /

ENCLOSURE 4

Subchapter 837 28







REEMPLOYED ANNUITANT
ACCOUNTABILITY CERTIFICATION

Note: Employment of an annuitant within 90 days of retirement
will be for temporary durations. Reguests to employ an
annuitant within 90 days from the date of retirement into the
same or similar position held prior to retirement for any reason
will normally be limited to 2087 hours.

Name of Annuitant: J&nnrf@/ Qhad'n\jﬁ.m

activiey: _ NAVAL  POST kD Yy SCHooL
Major Command: q)lf?"T aF //]EW\ van ﬁ'L"/eo‘ (:’71/4:13/\/&'&721712

Duration of Appointment/action: ?5 >/tf/?%2§

I certify this request is making use of this hiring flexibility
for sound business-based reasons and that it meets the
requirements and intent of Department of Defense and Department
of the Navy reemployed annuitant policies. This action is cost
effective and in the best interest of the Government.

é/?;//’}

Ap ignature Dat’e

*Must be Head of Echelon, Major Command, or his/her designee.

ENCLOSURE 5

Subchapter 837 29







Standard Form 80-8

Rev. 7/91

U.5, Ottica of Personnel Management
FPM Supp. 288-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Neme (Last, First, Middia} 2. Soclsl Bacyrity Number 3. Date of Birth 4, Effective Date -
RHAT GAN %FNNIFER L ’ -~2797 12/24/59 L0428 003
FIRST A . $Eé¢ ACTION

6-A. Code E-B.NnanAnIon 8-A. Code H NmofAcl.lm
303 RETIREMENT - SPECIAL OPTION

6-C. Code 8-D, Lagsl Authority 8-C Coda | 6-D. Lagal Authority

_USM | 5 U.S.C. CHAPTER 84

5-E. Code 5-F. Lege! Authority G-E. Code | 6-F. Lagal Authority
AZM | OPM 2012-049 DTD 06/18/2012 _

7. FROM: Posttion Title and Number 15. TO: Position Title and Number
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Name of Annuitant: [Jennifer L. Rhatigan

Activity: (Naval Postgraduate School

Major Command: [ADCNO (Manpower, Personnel, Training, Education)

Duration of Appointment/Action: [1 year time-limited (22 JAN 2021)

Certification Statement:

I certify that this request is making use of the reemployed annuitant hiring flexibility for
sound business-based reasons and that it meets the requirements and intent of Department of
Defense and Department of the Navy reemployed annuitant policies. This action is cost
effective and in the best interested of the Federal government.

APPROVING OFFICIAL CERTIFICATION

me (Print):

President, Naval Postgraduate School
Date:

(/21 /5050
7=

This form must be certified by the Head of the Echelon I or II commands and/or his or
her designee.

August 2019 I of ]
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The following information and certification is required for each appointment or movement
of reemployed annuitants, hired on or after November 23, 2003. Attach this document and
supporting documentation to the letter requesting approval.

Name of Annuitant Jennifer L. Rhatigan

Date of Retirement 06/29/2013

Position Title, Pay Plan, Serics, Grade | o1 roshnical Management, GS-0801-15
held prior to retirement

Position Title, Pay Plan, Series, Grade for
new appointment/position

Professor of the Practice, AD-1701-07

Major Command ADCNO (Manpower, Personnel, Training, Education)
Activity Naval Postgraduate School

Duty Station Monterey, CA

Proposed Effective Date January 23, 2020

Duration of Appt or Not to Exceed Date |1 year time-limited (NTE 22 JAN 2021)

Justification for Employment: One of the following criteria must be met. Indicate which
criterion is being used to justify the appointment, conversion or position change. Attach
supporting documentation as stated in the applicable criteria below and include: Position
Description, resume, final SF-50 indicating retirement, Selective Factors (SFs) (if
applicable), endorsement letter (if required by BSO), other required qualification
requirements documentation (e.g., DAWIA certification, transcripts, etc.)

Hard-to-Fill Position — Evidence of recruitment efforts and description of why
recruitment efforts are insufficient (may include market research indicating extreme
market conditions).

I:l Severe Shortage of Candidates or Other Significant Recruiting Difficulty - Evidence
of failed recruitment efforts (including lack of candidates) and description of why
recruitment efforts are insufficient to complete the mission.

Critical to the Accomplishment of the Mission - Narrative describing the need
(significant knowledge, skills, and abilities ((KSAs)) needed for the position; unique
requirements affecting mission accomplishment; and why other hiring efforts were
unsuccessful).

Complete Special Project/Initiative - Description of project or initiative and the
consequence to overall mission (include associated deadlines and explanation of KSAs
possessed by reemployed annuitant that are critically essential).

August 2019 1 of2
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Unique/Unusual Skills/Qualifications - Evidence of shortage of critical skills
(identify SFs, KSAs, availability of candidates), and description of the KSAs possessed

by the reemployed annuitant that are essential to justify re-employment.

D Mentor - Evidence of extensive subject matter expertise, KSAs; training/mentorship plan
and objectives, organization chart to show justification as to why another employee cannot
perform duties.

D Provide Assistance During Organizational Transition — Description of transition,
agency need, length of transition, explanation of need to hire reemployed annuitant,
organization chart.

Will the individual be reemployed into the same or similar position (i.e., same pay plan,
series, and grade or pay schedule, band and occupational code) from which she or he retired
from within 90 days?

No

I:, Yes - If yes, indicate below the retention options offered, date offered and date declined
by the individual, and/or attach supporting documentation. Employment shall be for a
temporary duration and will not last more than 2087 hours regardless of the

Justification for the employment.

Certification Statement:
1 certify that I am making use of this flexibility for sound business-based reasons and that it

meets the requirements and intent of the Department of Defense and the Department of the
Navy Reemployed Annuitant Policy and that this action is cost effective and in the best interest
of the US Government. All other alternatives have been considered, discussed and disqualified

based on identified sound business practices.

SELECTING OFFICIAL CERTIFICATION

e

Signature:

ate:

Title: Professor and Chair of Mechanical and Aerospace Engineering | Date: January 11, 2020

August 2019 20f2
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DEPARTMENT OF MECHANICAL AND
AEROSPACE ENGINEERING

700 DYER ROAD

MONTEREY, CA 93943-5146 USA

Tetephone: N Facsivi- N < [

January 11, 2020
MEMORANDUM

From: Chair, Department of Mechanical and Aerospace Engineering
To:  President, Naval Postgraduate School
Via:  Provost, Naval Postgraduate School

Subj: JUSTIFICATION FOR REEMPLOYED ANNUITANT-DR. JENNIFER L.
RHATIGAN

Request to reappoint Dr. Jennifer L. Rhatigan as a reemployed annuitant Professor of the
Practice in the Mechanical and Aerospace Engineering Department, Graduate School of
Engineering and Applied Sciences, at the Naval Postgraduate School, in Monterey, CA.

Dr. Rhatigan retired from the National Aeronautics and Space Administration (NASA) in 2013,
where her research in both Combustion and Spacecraft design was instrumental, making her an
expert in combustion analysis. In addition as a Special Assistant on the Constellation Program
and NASA Johnson Space Center, she led a 10-Center team in the development of the
Environmental Impact Statement. This comprehensive report received the highest agency
award, the 2008 NASA Blue Marble, and resulted in its adoption across the agency on follow
on Space Launch Systems (SLS) and Orion Program, saving millions of dollars, These real-
world problems descriptions are key to Dr. Rhatigan’s success as one of the top instructors with
MAE when she taught Spacecraft Thermal Control, Spacecraft Design and Combustion. She
has taught 18 courses in MAE since 2011, first as a faculty member in the Space Systems
Academic Group where she held the NASA Chair positions, subsequent to that as a contractor
and most recently at a Professor of Practice. Dr. Rhatigan taught the complete Astronautical
Engineering Design sequence, AE4870 and AE4871 in both academic years 2018 and 2019.
This is the first time in more than a decade that a single professor has taught this course
sequence. She also taught ME4424 Combustion to both resident NPS students as well as
distance learning students at Naval Reactors in the Navy Yard in Washington DC. Dr. Rhatigan
is a world expert in combustion in zero gravity environments hence she is ideally suited to
teach this course. On the research front Dr. Rhatigan is teaming withjj | | | I s 2 co-
Principal Investigator (PI) on a Drag Device to Offset Deorbit Propulsion for DoD Space. This
project has within the second year and will lead to a joint publication that will be presented at
an Astronautical Conference. Most recently, at the 2020 AIAA SciTech Conference, Dr







Rhatigan was honored for her selection as an AIAA Associate Fellow for her contributions to
Spacecraft and Satellite Design.

Hard-to-Fill Position

NPS engaged in an extensive search for a qualified candidate but received very few
applications, only one of which was determined to meet some of the requirements of the
qualifications for the position. The department had a faculty member who taught Spacecraft
Design for more than a decade until his retirement in 2012. [n 2013, a former NASA Astronaut
and Navy Test Pilot taught the course for one year until his retirement after which he left the
industry. Since that time, Dr. Rhatigan has taught the course. MAE has attempted to hire a
faculty member that can teach the Spacecraft Design sequence for a number of years now
without any success. Dr. Rhatigan has a Ph.D. in Mechanical and Aerospace Engineering and
has numerous professional publications.

Critical to the Accomplishment of the Mission

The primary task of this Professor of Practice is to teach a two-course sequence in Spacecraft
and Satellite Design. Not only is this an Engineering Skill Requirement from our curriculum
sponsor the National Reconnaissance Office it is also an Accreditation Board for Engineering
and Technology requirement for the Masters in Astronautical Engineering degree. Both of
these tasks fall directly within the core Mission of the MAE and NPS. Dr Rhatigan’s
experience at NASA in Satellite Design makes her the ideal candidate to continue to provide
this service to the MAE Department.

Complete Special Project/Initiative

The next offering of these courses will be in the spring and currently the design requirements
are being drawn up with our sponsors inputs. This year’s project will likely be a classified
project carried out in the SCIF. Hence continuity of her services is paramount. Her teaching of
our Combustion course also falls within this category but the sponsor is NAVSEA as most
engineering duty officers take that course as part of their engineering skill requirements.

Unique/Unusual Skills/Qualifications

The position requires two unique skills; spacecraft design expertise and combustions research,
for which instruction is required for both. The department also has the obligation to teach a
course in Combustion as part of the newly established Energy track within the department,
which is part of the School-wide-Energy Academic Group. Demonstrated expert knowledge in
Spacecraft Thermal Control, fluid dynamics, combustion, heat transfer, performing research for
the National Reconnaissance Office (NRO) on sensitive topics related to National Defense,
excellent communication skills, proficiency in use of design and analysis tools, and provide
expert advice to entities in DoN and DoD. A Ph.D. in Mechanical Engineering or Aerospace
Engineering is required. Dr. Rhatigan brings unique experience from NASA, where she learned
Systems Engineering skills related to spacecraft and design. This would allow her to perform
the duties of the position immediately, which could not be acquired by another appointee
within a reasonable time. In 2018 Dr. Rhatigan taught both the introductory and main Satellite
Design courses.

Professor and Chairman

Department of Mechanical and Aerospace Engineering
700 Dyer Road, Watkins Hall, Room 338

Naval Postgraduate School







Monterey, CA 93943-5100 USA

www.nps.edu/mae
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CURRICULUM VITAE: JENNIFER RHATIGAN, PHD, PE
Professor of Practice
Naval Postgraduate School
(831) 656-7844 (day); (831) 293-4042 (cell)
jlrhatig@nps.edu

EDUCATION
Ph.D., Case Western Reserve University, Cleveland, OH; 2001. Dept. of Mechanical and Aerospace
Engineering. Performed original research on micro-gravity flames.

MS, Mechanical Engineering, North Carolina State University, Raleigh, NC; 1987. Performed original
experimental research on material, thermal and chemical failure limits of highly loaded bearings.

BS, Mechanical Engineering, University of Florida, Gainesville, FL; 1982.

WORK EXPERIENCE
Professor of Practice, Mechanical and Aerospace Engineering, Naval Postgraduate School (NPS) in
Monterey, CA (1/18 to present), Currently teaching graduate-level courses, performing research under
DoD grants, and advising students in the Mechanical and Aerospace Engineering Department at NPS.
Teach courses in spacecrafi design, spacecraft thermal control, heat transfer and combustion.

Visiting Professor, Mechanical and Aerospace Engineering, independent consultant to the Naval
Postgraduate School (NPS) in Monterey, CA (7/13 to 12/17). Taught graduate-level courses and advised
students in the Mechanical and Aerospace Engineering Department at NPS. Developed and taught
ME4424 Combustion course in support of the NPS Energy Curriculum. Taught courses in spacecraft
design, spacecraft thermal control, heat transfer and combustion.

Michael J. Smith and William C. McCool Space Systems Chair Professor, Naval Postgraduate School
(NPS) in Monterey, CA(10/11 to 6/13). Selected via NASA-wide competition. Detailed by NASA to
serve in visiting faculty position in the Space Systems Group. Duties include teaching, researching, guest
lectures, mentoring students, and liaison between NASA and NPS. Proposed and was funded to develop a
course in combustion in support of the NPS energy curriculum. Retired from NASA at end of tenure.

Special Assistant, Constellation Program, Johnson Space Center (2/06 to 9/11); Performed program

start-up duties during formulation of the next step in human spaceflight:

e Strategized and integrated the lunar exploration portion of the program, including strategies for
cooperative involvement with industry and international space organizations, workforce transition and
structure, and contract acquisitions. Led the development of the first integrated budget (multi- billion
$) for the Lunar-phase of Constellation that involved leading a multi-center, multi-project team to an
integrated set of solutions and options for senior agency management.

o Served as lead Constellation interface to the International Space Exploration Coordination Group.
Led the International Objectives Working Group (comprised of 10 space agencies) to establish goals
and objectives for a reference human lunar exploration architecture. Served as HQ Exploration lead
for bilateral activities in Canada and Asia (Japan, Korea, India).

e [Established and led a 10-Center team in development of the Constellation Programmatic
Environmental Impact Statement. This was the most comprehensive EIS in NASA history, and
completed on budget and four months ahead of schedule. Resulted in highest agency award for
energy and environment (2008 NASA Blue Marble). Assured adoption of this work for the follow-on
SLS and Orion programs, saving millions of dollars.
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o Represented the Program Manager at many national and intermational forums, conferences, panels
and discussions; speaking and publishing on overall program progress and lessons learned.

Deputy Program Scientist, International Space Station, Space Life Science Directorate, Johnson
Space Center (8/03 to 2/06, GS-15 supervisory). Served as the senior Johnson Space Center manager in
the Office of the ISS Program Scientist, providing the office management functions, including
supervision of Office personnel and supporting the HQ Program Scientist. Established the Office of the
ISS Program Scientist; developed goals, staffing plan, assignments, procedures, policies, budgets, and
contract to support the objectives of the office. Served as the day-to-day interface to the ISS Program for
science issues and concerns, assuring that research was well represented in the 1SS Program at national
and international scientific forums and that results were widely communicated. Hired and mentored staff
now serving in leadership roles in the current office.

Special Assistant to the Associate Administrator, Biological and Physical Research Enterprise (Code
U), NASA Headquarters. (8/02 to 8/03, GS-15) Detailed to NASA HQ to co-lead the development of
program/project management structure and processes for International Space Station (ISS) research flight
implementation and future space flight research activities. The ISS research flight projects encompass 25-
30 flight racks housed in the research modules aboard the ISS, including the US Laboratory and
International Partner modules. These projects were developed at 7 NASA Field Centers and via multiple
International Agreements, with a budget scope of approximately $300 M annually. We built a structure
within the context of on-going program management changes within the Agency and the ISS, and
negotiated agreements related to structure and processes that were acceptable both within Code U and to
the Offices of the Chief Engineer, Chief Scientist, Chief Financial Officer, the Office of Space Flight, and
the NASA Field Centers responsible for flight project developments.

ISS Research Program Manager, Payloads Office, Space Station Program Office (SSPO), NASA
Johnson Space Center (JSC) (1/98 to 8/02) GS-15. Division-level position responsible for performing
flight program development and management. Responsibilities included budget, schedule and technical
integration of payloads for the ISS, interface with multiple International Partners, multiple NASA
Centers, multiple contracts, and encompassed flight hardware valued in excess of $500M.
Accomplishments included definition of technical and programmatic requirements for ISS payloads and
leading the payload interface with Japan for provision of Centrifuge Accommodations Module,
Centrifuge Rotor and Life Sciences Glovebox development programs through PDR.

Manager, Facility and Payload Engineering and Integration Office, SSPO, NASA JSC (8/96 to 1/98)
GS-15 supervisory. Established and managed new office formed to provide program management and
integration of payloads for the ISS. Organized, staffed, and supervised 25 FTE for management of
facility-class payloads, attached payloads, commercial payloads, and completion of the Phase 1 risk
mitigation experiments. Accomplished successful baseline of all ISS payload development projects
{budget in excess of $2 billion across 7 NASA Centers) and achieved Phase | risk mitigation flight test
objectives. Negotiated barter agreements with International Partners for provision of ISS payload
hardware.

Space Station Facility Payload Manager, Payload Integration and Utilization Office, NASA JSC (6/95
to 8/96). GS-15, selected through Agency-wide competition. Responsible for the development and
integration of the facility-class payloads for the ISS, as well as the EXPRESS Racks. Program budget
approximately $1.4 billion. Served as the primary interface with NASA Headquarters to establish and
implement the performance requirements for the facility-class payloads. Established program
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development plan and facility payload management systems. Advocated facility payload issues to ISS
management. Accomplished successful precursor flight of the EXPRESS Rack aboard STS-83/94.

Project Manager for Space Station Fluids and Combustion Facility, Space Experiments Division,
NASA LeRC (12/92 to 3/95). GS-14 selected through competitive placement. Responsible for all project
management functions for the development of the Fluids and Combustion Facility (FCF); a three-rack
payload of the US Laboratory Module aboard the ISS, supporting micro-gravity research and
experimentation in fluid and combustion science. Project budget $100+ million. Led project (approx. 50
FTE) through Phase A; established baseline designs, project plans, budgets, schedules, WBS,
organization and project team. Accomplished successful Conceptual Design Review in Dec. 1994;
commended by review board for exceptional organization, quality personnel, and design well beyond
concept level. The fluids and combustion racks were deployed on ISS in 2008, have operated flawlessly,
and provided scientific return to nudtiple Principle Investigators.

Project Engineer, Systems Engineering and Analysis Branch, Space Station Freedom Directorate, NASA
LeRC (6/91-12/92). (GS-13. Responsible for identifying, conducting and managing engineering studies
to support space station electric power system design and verification in the areas of thermal and
structural design.

Lead Area Manager, Solar Dynamics Power System Branch, Space Station Freedom Directorate, NASA
LeRC (7/88 -9/90). GS-11 & 12. Responsible for design and development of the Space Station solar
dynamic radiator and the solar dynamic pointing control system. Identified potential control/structure
interaction design problems and then successfully advocated, planned and implemented a program to
resolve these issues. Developed hypervelocity impact test methodology for the SD radiator that was later
adapted as the benchmark testing methodology for space station functional hardware. SD Radiator design
was later adapted as ISS solar radiator design.

Lead Engineer, responsible for analysis and research of advanced power systems and energy
conservation measures. Duties included client interface, supervision of technical personnel, task
planning, field survey, reporting, and cost estimating. Advanced Energy Division, RS&H Inc.,
Jacksonville, FL. (1/84-8/85)

Systems Design Engineer, responsible for power plant system design, including steam and water
systems, fuel handling, and mechanical systems. Power Engineering Division, RS&H Inc., Jacksonville,
FL. (5/82-1/84)

Co-op Student for two Florida municipal electric utilities (Jacksonville Electric Authority and
Gainesville Regional Utilities), total of 4 semesters, 1979-81. Supported electric utility planning studies.

TEST AND OPERATIONS EXPERIENCE
Currently mentor and advise NPS graduate students through testing and evaluation of spacecraft drag
sail demonstration devices.
Test Evaluator, KC-135 low-gravity testing of the Advanced Ultrasound device ("04), Life sciences
Glovebox (LLSG) ('99); STS-88 RMS restraint (FRED) ('98); the ISS Gloveboxes and restraints ('98); and
the ISS Window Rack assembly ('97)
Project Manager, breadboard test for the Space Station Fluids and Combustion Facility (1992-95),
included on-orbit chamber fill and gas mixing, data compression and optical window replacement
technology developments
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Lead Engineer, test for atomic oxygen and ultra-violet radiation degradation of space station radiator
coatings (1989-90)

Lead Engineer, hypervelocity impact test of Space Station Solar Dynamic Radiator (1988-90), results
published in refereed journal.

Lab Test Engineer, bearing failure test rig, Precision Engineering Laboratory, North Carolina State
University (1986-87); results published in refereed journal.

Lab Instructor, first and second semester mechanical engineering laboratory, North Carolina State
University, Dept. of Mechanical and Acerospace Engineering (1985-6)

Lead Engineer, design of fuel oil supply, transport and storage systems for emergency diesel generators,
Kings Bay, GA (1985)

Lead Engineer, field surveys, inspections, audits and design modifications for energy conservation
measures at seven Army Posts and over 30 Florida public schools (1983-5)

Lead Engineer, design modifications of power plant steam piping for prevention of water intrusion into
steam turbine, Jacksonville, FL (1983-4)

Test Engineer, installation of main steam valve in coal-fired power plant, Tallahassee, FL (1983)
Residential Energy Auditor, conducted home energy audits and advised residents on low-cost energy
saving measures, University of Florida (1981)

Lab assistant, Pathology laboratory, University Hospital of Jacksonville, FL (1975-6)

ADDITIONAL TRAINING/EDUCATION/ CERTIFICATIONS
Leadership Training:
Business Education Program (2005)
Managing the Influence Process (2003)
NASA Congressional Briefing (2003)
UCLA Creativity and Innovation (NASA Executive Development Fellowship, 2002)
Completed the 80-hour JSC supervisory curriculum (1997)

*

Other Related Education:
NASA curriculum in National Environmental Policy Act (NEPA) compliance (2006)

»

e NASA curriculum in Risk Management (2004-05)

e Federal Advisory Committee training (2004)

e NASA curriculum in Program/Project Management, and Systems Engineering
o NASA Aerospace Physiological Training.

Certifications:

e Registered Professional Engineer, State of Florida, 1985 to present
» NAUI Open Water Scuba Diver
¢ Certified Yoga Instructor
AWARDS AND RECOGNITION
AJAA Associate Fellow, Class of 2020.
Phi Mu History Maker, inaugural class of 19 women named to commemorate the 19" Amendment, in
collaboration with the National Women's History Museum (March 4, 2019)
Outstanding Alumna, University of Florida, Department of Mechanical and Aerospace Engineering
(2017)
Michael J. Smith and William C. McCool Space Systems Chair Professorship, Naval Postgraduate
School (NPS) in Monterey, CA awarded via agency-wide competition (2011).
NASA Group Achievement Award, Inaugural Lunabotics mining competition judge (2011).
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NASA Special Act Award (cash award) (2010) for outstanding leadership in development of the historic
ISECG Reference Architecture for Human Lunar Exploration (2010)

Mission Manager’s Flight Commendation for contributions to the Ares 1-X test flight (2010)

NASA Group Achievement Award for Space Shuttle Environmental Assessment (2009)

NASA Certificate of Appreciation, ISS 6-person crew capability (2009)

NASA Blue Marble, Highest agency award for energy and environment (2008, team lead)

Best of Show, Distinguished Award, Society for Technical Communications for technical communication
in support of the Constellation Environmental Impact Statement (2008)

NASA Space Flight Awareness Team Excellence Award (2007)

NASA JSC Performance Awards (cash) for excellence in performance of duties (1995 through
retirement)

NASA JSC Scientific Achievement Award for ISS Program Science Website (2005)

NASA Group Achievement Award: ISS Utilization Concept Development Team (2003)

Letter of Appreciation for contributions to ISS Utilization Concept Development Team (NGO Blue
Team) from Associate Administrator (2002)

NASA HQ Executive Development Fellowship for UCLA's Creativity and Innovation in the
Organization (2002)

NASA JSC Superior Accomplishment Award (cash) for ISS Cost Analysis Requirements Document
(CARD), 2002

NASA JSC Group Achievement Award for ISS Payloads Export Control Team (team lead), 2002
NASA JSC 2001 Fellowship Award for completion of PhD

NASA SSPO Team Excellence Award for Centrifuge Rotor and Life Sciences Glovebox System
Requirement Review (team lead, 1998)

NASA JSC Group Achievement Award for CAM negotiation team (1998)

Letter Commendation for outstanding leadership, invaluable contributions, and excellent integration
abilities by the Team Chairman and the ISS Program Manger for Station Research Facility Assessment
Review (1996)

NASA LeRC Fast-Cash Award for excellent and high quality FCF Conceptual Design Review (1995)
NASA LeRC Time-off Award for quality performance (1995)

NASA LeRC Certificate of Appreciation for successful Conceptual Design Review (1995)

NASA LeRC Group Achievement Award {cash) for concept design of Space Station Fluids Module
(1994)

NASA LeRC Director's Discretionary Funding for Ph.D. research (1992-94)

NASA LeRC Group Achievement Award (cash) for heat pipe analysis (1992)

NASA LeRC Certificate of Appreciation for Space Station Solar Dynamic Team (1992)

NASA LeRC Fellowship Award of full-time academic leave for Ph.D. residency (1990-91)

Lowe Scholarship from Phi Mu Fratemnity for graduate studies (1987)

Dean's List, University of Florida

National Merit Commended Scholar (1977)

INSTITUTIONAL INVOLVEMENT

BOARDS & PANELS:

o Member, International Architecture Working Group (2009-10); developed an international reference
human lunar exploration architecture.

¢  Chair, Intemational Objective Working Group (2009-10), developed goals and objectives to drive an
international reference architecture for human lunar exploration.

¢ Deputy Chair, Science Management Panel, Human Research Program (2005)
Co-Chair, Life Science Glovebox PDR board, Tsukuba, Japan (1999)
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Member, Centrifuge Accommodations Module PDR board, Tsukuba, Japan {1999)

Member, Tiger team for evaluation of second CRV on [SS (1999)

Chair, Experiment Requirements Review, Centrifuge Rotor, Toshiba, Japan (1998)

Chair, Experiments Requirements Review, Life Sciences Glovebox {1998)

Member, STS-90 Neurolab Processes and Anomalies Investigation Team (1998)

Co-Chair, System Requirements Review for Centrifuge Accommodation Module, Centrifuge Rotor,
and Life Sciences Glovebox Projects, NASDA Tsukuba Space Center, Japan (June 1998).

Member, PDR and CDR boards for Human Research Facility and EXPRESS Rack developments for
ISS (1996-98)

Member, Space Station Research Facility Assessment Review (SRFAR) team (1996); performed 6
week review of station payload development status, budgets, schedules, and use of 1SS resources;
appointed lead of resource analysis team; recommendations resulted in major cost savings and
significant payload program restructuring.

Member, Engineering Review Board for LeRC Droplet Combustion Experiment CDR (1995)
Payload representative, MSFC Short Cycle Analysis Team (SCAT) for shortening ISS payload
integration cycle (1995)

Member, Engineering Review Board for the MSFC Mechanics of Granular Materials Requirements
Definition Review (1993)

Member, LeRC Fabrication Process Action Team (1993-94), recommended process improvement for
fabrication and testing of space experiments hardware

PROGRAM FORMULATION, NEGOTIATION, AND PROCUREMENT TEAMS:

[ ]

Lead, Lunar Formulation budget team, Constellation Program (2008-9)

Member, ISS Utilization Cost Evaluation Team, 2005

Co-Chair, 1SS Research Prioritization Panel, 2004

Co-lead, Program Management Development, Office of Biological and Physical Research, NASA
HQ, 2003

Member, ISS research Utilization Concept Development Team (NGO Blue Team), 2002; resulted in
ISS Research Institute formulation and NASA ‘Utilization Reinvention’ efforts.

Member, ISS IMCE response task teams to develop ISS WBS and CARD (payload lead)

Member, ISS negotiating team for International Partner (ESA) provision of ISS hardware (1997);
resulted in agreement with ESA to provide ISS hardware to off-set COF launch costs.

Member, ISS negotiating team for International Partner (Japan) provision of the ISS Centrifuge
Accommodation Module, the Centrifuge Rotor, and the Life Science Glovebox resulting in agreement
for partial off-set of launches of Japanese hardware (1996-7)

Member (ex officio), Source Evaluation Board for Centrifuge Accommodations Module (1996)
Member (ex officio), Source Evaluation Board for Centrifuge Facility and Life Sciences Glovebox
(1995)

PEER REVIEW ACTIVITIES

Served as peer reviewer on many NASA peer review committees through out my career
Sponsored and mentored NASA Summer Faculty Fellows

Monitored numerous grant activities

Managed peer review for a session of the [EEE Acrospace Sciences Conference (2008-13)
NASA Lunabotics judge for university competition to build a lunar rover (2011-13)
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PROFESSIONAL MEMBERSHIPS
AIAA Associate Fellow, ASME Member

RECENT GRANTS AWARDED
Principle Investigator, “Retractable Drag Device: Design and Development”, Sponsor: DoD, Awarded
2020, $150 K over 2 years

Co-Investigator, “Drag Device to Offset De-orbiting Propulsion”, Sponsor: DoD, Awarded 2018, $150 K
over 2 years

THESES ADVISED
_ “Drag Enhancement Prototype Deployment Mechanism” Naval Postgraduate School,
Monterey, CA, 2020 (Advisor)

“Drag Enhancement Device Prototype for Midsize Spacecraft” Naval Postgraduate
School, Monterey, CA, 2019 (Advisor)

_“Reducing Human Radiation Risks on Deep Space Missions”, Naval

Postgraduate School, Monterey, CA, 2017. (Co-Advisor)

“Computational Study of Low-Loss Non-Premixed Injection Manifolds for
Rotating Detonation Engines” Naval Postgraduate School, Monterey, CA, 2014. (Second Reader)

—“Experimental Characterization of the Heat Transfer Properties of a Rotating
Detonation Engine” Naval Postgraduate School, Monterey, CA, 2013. (Second Reader)

HOBBIES AND OUTSIDE ACTIVITIES

National Chairwoman, Phi Mu Foundation, Member Assistance Committee, 2019 to present. Evaluate
grant applications for disaster assistance.

Chapter Advisor, Phi Mu Sorority, Eta Sigma Chapter, University of California-Merced, 2017 to present.

Yoga and teaching yoga. Invited teacher for nationally recognized yoga certification course.
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PUBLICATIONS

Baker, K. et al, “An Updated Re-Entry Analysis of the Hubble Space Telescope” Proceedings of the 1st
International Orbital Debris Conference, Houston TX, December 2019.

Rhatigan, J. L., and Lan, W. D.,“Drag-Enhancing Deorbit Devices for Spacecraft Self-Disposal: A
Review of Progress and Opportunities” Proceedings of the Ist International Orbital Debris Conference,
Houston TX, December 2019.

Alsup, K. P., et al, “Drag-enhancing Deorbit Device for Spacecraft Self-disposal”, IEEE Aerospace
Conference, Big Sky, MT, March 2019.

Worden-Buckner, K. A., Rhatigan, J.L., Tackett, S., and Rhodes, M., “Reducing Human Radiation Risk
on Deep Space Missions™, JEEE Aerospace Conference, Big Sky, MT, March 2018.

Thomas, L.D., Hanley, J.M., Rhatigan, J.L., and Neubek, D., NASA’s Constellation Program: The Final
Word, Systems Engineering, December 2012.

Noriega, C., Arceneaux, W., William, J.A., and Rhatigan, J. “First Crewed Flight: Rationale,
Considerations, and Challenges from the Constellation Experience”, NASA TM-2011-216161.

Rhatigan, J., Neubek, D., Thomas, L.D., Stegemoeller, C., Constellation Lessons Learned, Volume 1I-
Detailed Report, NASA SP-2011-6721-VOL-IIL, 2011.

Rhatigan, J., Neubek, D., Thomas, L.D., Stegemoeller, C., Constellation Lessons Learned, Volume 1-
Executive Summary, NASA SP-2011-6721-VOL-1, 2011.

Rhatigan, J, Matsumoto, K, Carey, W, Hipkin, V, and Kim, H-D, “Developing a Common Set of Human
Lunar Exploration Goals and Objectives” International Astronautics Congress, Prague, Czech Republic,
September 2010.

Carey, W., Ciritlo, W., Culbert, C., Goodliff, K., Rhatigan, J., and Stromgren, C., “Comparative
Campaign Assessments in the ISECG Reference Architecture for Human Lunar Exploration”,
International Astronautical Congress, Prague, Czech Republic, September 2010.

Laurini, K., Hufenbach, B., Kawaguchi, J., Rhatigan, J.L., and Piedboeuf, J-C., “Advancing the Global
Exploration Strategy: Results from the Lunar Architecture Workshops”, International Astronautics
Congress, Daejon, South Korea, October 2009.

Rhatigan, J., Laurini, K., Culbert, C., and Seaman, C. ‘NASA’s Constellation Program: Plans for the
Human Lunar Return and Lunar Outpost’, 27th International Space and Technology Symposium July
2009 Tsukuba, Japan.

Evans, C.A., et al, International Space Station Science Research Accomplishments During the Assembly
Years: An Analysis of Results from 2000-2008. NASA/TP-2009-213146-REVISION A, June 2009.
Lyndon B. Johnson Space Center, Houston, Texas.

Rhatigan, J., Hanley, J.M., Thomas, L.D., Boatright, T., “NASA’s Constellation Program: Milestones
Toward the Frontier” International Astronautics Congress, Dagjon, Korea, October 2009.
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Rhatigan, J., Hanley, J.M., Thomas, L..D., “NASA’s Constellation Program: From Concept to Reality”
International Astronautics Congress, Glasgow, Scotland, September 2008.

NASA 2008. National Aeronautics and Space Administration. Final Constellation Programmatic
Environmental Impact Statement. January 2008.

Rhatigan, I., Hanley, J.M., Geyer, M.S., “Formulation of NASA’s Constellation Program” International
Astronautics Congress, Hyderabad, India, September, 2007. Also published as NASA/SP-2007-563.

NASA 2007. National Aeronautics and Space Administration. Consteflation Draft Programmatic
Environmental Impact Statement. August 2007,

Rhatigan, J., Charles, J., Edwards, M., “Exploration Health Risks: Probabilistic Risk Assessment”,
International Astronautics Congress, Valencia, Spain, October 2006.

Robinson, J.A., J.L. Rhatigan, D.K. Baumann, J. Tate, and T. Thumm. 2006. /nternational Space Station
Research Summary through Expedition 10. NASA/TP-2006-213146, September 2006. Lyndon B.
Johnson Space Center, Houston, Texas.

Rhatigan, J L., Robinson, J.A., Sawin, C.F., 'Exploration-Related Research on the Intemational Space
Station: Connecting Science Results to Future Missions', 444 Aerospace Sciences Meeting and Exhibit,
Reno, NV Jan, 2006.

Rhatigan, J., Robinson, J., Sawin, C., 'Exploration-Related Research on the International Space Station:
Connecting Science Results to Future Missions', NASA TP-2005-213166.

Thomas, D.A., G. Fogleman, J.L. Rhatigan, and J. A. Robinson, The Vision for Space Exploration and
the International Space Station. 76" Annual Scientific Meeting of the Aerospace Medical Association,
Kansas City, Missouri, 8-12 May 2005.

Rhatigan, J., Robinson, J., Baumann, D., “Recent Research Accomplishments on the Intemational Space
Station”, J[EEE Aerospace Conference, Big Sky, MT, March 2005.

Rhatigan, J., “Research Accomplishments on ISS™ invited paper for the AT4A4/ICAS International Air and
Space Symposium and Exposition: The Next 100 Years, Dayton, OH, July 2003. AIAA-2003-2703

Rhatigan, J., Sung, J. and T"ien, J. S., “On Solid Trioxane Combustion in Stagnation Point Flows™, 29
International Symposium on Combustion, Sapporo, Japan, July 2002.

Rhatigan, J,, Sung, C-J.,, and T’ien, J. S., “A Computational Study of Solid Trioxane Combustion in
Stagnation-point Flows”, 39" Annuatl AIAA Aerospace Sciences Meeting and Exhibit, Reno, NV,
January 20017, AIAA 2001-0470.

Rhatigan, J. L., NASA TP-2001-210770 “Effects of Gas-Phase Radiation and Detailed Kinetics on the
Buming and Extinction of a Solid Fuel”

Rhatigan, J., Bedir, H., and T'ien, J.S., "Gas-Phase Radiative Effects on the Burning and Extinction of a
Solid Fuel", Combustion and Flame, Vol. 112, No. 1-2, pp. 231-241, January 1998.
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Rohn, D., Morilak, D., and Rhatigan, J., "Conceptual Design of the Space Station Combustion Module”,
Proceedings of the 33rd AIAA Aerospace Sciences Meeting and Exhibit, Reno, NV, January 1995.
Also published as NASA TM-106788.

Rohn, D., Morilak, D., Rhatigan, J. and Peterson, T., "Conceptual Design of the Space Station Fluids
Module", Proceedings of the Second Microgravity Fluid Physics Conference, NASA Lewis Research
Center, Cleveland, OH, June 1994,

Rhatigan, J. and T'ien, J.S., "Gas-Phase Radiative Effects on the Burning of a Solid Fuel", an extended
abstract presented to the Eastern States Section Fall Technical Meeting of The Combustion Institute,
October 1993, Princeton, NJ.

NASA RP-1310, "Solar Dynamic Power System Development for Space Station Freedom", prepared by
the staff of the Solar Dynamic Power Systems Branch, July 1993.

Rhatigan, J., Christiansen, E., and Fleming, M., "On Protection of Freedom's Solar Dynamic Radiator
from the Orbital Debris Environment - Part I: Preliminary Analysis and Testing", Transactions of the
ASME Journal of Solar Energy Engineering, Vol. 114, No. 3, pp. 135-141, August 1992.

Rhatigan, J., Christiansen, E., Fleming, M., "On Protection of Freedom's Solar Dynamic Radiator from
the Orbital Debris Environment - Part 2: Further Testing and Analyses", Proceedings of the 1992
ASME/JSME International Solar Energy Conference, Lahaina, HI, April 1992, Also published as NASA
TM-104514.

Rhatigan, J., Christiansen, E., and Fleming, M., "On Protection of Freedom's Solar Dynamic Radiator
from the Orbital Debris Environment - Part 2: Further Testing and Analyses", Transactions of the ASME
Journal of Solar Energy Engineering, Vol. 114, No. 3, pp. 142-149, August 1992.

Rhatigan, J., Christiansen, E., and Fleming, M., "On Protection of Freedom's Solar Dynamic Radiator
from the Orbital Debris Environment - Part I: Preliminary Analysis and Testing”", Proceedings of the
ASME International Solar Energy Conference, Miami, FL, April 1990. Also published as NASA TM-
102458.

Rhatigan, J., "Numerical Model of Space Station Freedom Solar Dynamic Radiator for Parametric
Study", Proceedings of the 24" [ECEC, Crystal City, VA, August 1989, Vol. 2, pp. 923-930. Also
published as NASA TM-102054.

Rhatigan, J., Johnson, R.R., and Dow, T.A., "An Experimental Study of Thermoelastic Effects in Scuffing
Failure of Sliding Lubricated Contacts", Transactions of the ASME Journal of Tribology, Vol. 111, No. 1,
pp. 23-28, January 1989.

NASA TM-106376, "1993 Research and Technology Report", contributing author.

NASA TM-105924, "1992 Research and Technology Report”, contributing author.

NASA TM-105320, "1991 Research and Technology Report”, contributing author.

INVITED LECTURES & PANELS

Phi Mu National Convention, Foundation plenary address on scholarship, Las Vegas, NV 2018.
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Society of Women Engineers, University of Florida section, career overview, 2018.
Women in STEM invited lecture, American Association of University Women, Monterey County, 2015.

Invited seminar, Naval Postgraduate School, Monterey, CA. Lessons Learned from the Constellation
Program—an Insider’s View, June 2011,

Carey, W., Hipkin, V., Hufenbach, B., Matsumoto, K., Piedboef, J-C., Rhatigan, J., Inspiration Enabled
by the ISECG Human Lunar Reference Architecture, presented to the NASA advisory panel, Lunar
Exploration Advisory Group (LEAG), September, 2010.

Plenary speaker, 6" Canadian Space Exploration Workshop, 1-3 December 2008, Montreal, Canada.

Session Chair and peer review organizer: [EEE Aerospace Conference, Big Sly MT, Exploration Systems
Session, 2008 to present.

Plenary speaker, NASA Environmental and Energy Conference, September 2008, Hampton VA.

Constellation Overview, presented to the AIAA Joint Propulsion Conference, Space Transportation
Technical Committee, Cincinnati, OH, July, 2007.

Charles, J. B., Rhatigan, J.L., and Hayes, J., "Application of Probabilistic Risk Assessment to Human
Spaceflight Risks" , Panel on Research and Operational Medicine: To Mars and Back: 77th Annual
Scientific Meeting of the Aerospace Medical Association May 14-18, 2006, Orlando, FL.

Robinson, J. A., Rhatigan, J. L., and Thomas, D. A., "Effective Use of the Intemational Space Station for
Exploration Risk Reduction”, Panel on Research and Operational Medicine: To Mars and Back: 77th
Annual Scientific Meeting of the Aerospace Medical Association, May 14-18, 2006, Orlando, FL.

University of Michigan, Dept. of Biomedical Engineering, invited lecture, Nov 2005.

Panel Chair, General Plans and Roadmaps, 15" IAA Humans in Space Symposium, Graz, Austria, May,
2005.

Rhatigan, J., Robinson, J., Sawin, C., Ahlf, P., 'Exploration-Related Research on the International Space
Station: Connecting Science Results to the Design of Future Missions', /5" 144 Humans in Space
Symposium, Graz, Austria, May, 2005.

Session Chair, Space Station Experiments, IEEE Aerospace Conference, Big Sky MT, March 2005.

International Space Life Science Working Group, lectures on Status of Space Station Research, Oct. 2003
(Germany), June 2004 (France), Oct. 2004 (Ukraine), March 2005 (Monterey, CA), Sept. 2005
(Montreal).

Plenary speaker for the 24" Space Station Utilization Workshop in Japan, July 2002 “ISS Research
Program Overview”; invited panelist for panel discussion on ISS utilization with 3 crew.

“Research Accomplishments on ISS” invited paper for the A/AA/ICAS International Air and Space
Symposium and Exposition: The Next 100 Years, Dayton, OH, July 2003.
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Numerous local and regional speaking engagements via the JSC Speaker’s Bureau, 2008 to 2011.







Position Description: FO011

Official Title: Professor of the Practice (assigned specialty)
Pay Schedule: AD-7 Non-Tenure Track Position

A. Summary: A professor of the practice teaches subjects offered by the assigned
department; may supervise and evaluate theses and dissertations; conducts researchto
maintain currency in the discipling, to meet DoN needs, and to provide student research
topics; provides expert disciplinary advice to entities in DoN and DoD; provides
academic service to NPS; and serves the broader academic community. Professors of
the Practice provide leadership across the department, school, and campus in a
variety of roles, and provide significant off-campus service to the DoN and others.

B. Duties: a Professor of the Practice

» prepares and teaches assigned courses and seminars in residence, off-campus, on-
line, or afloat, as necessary;

» may conduct scholarly research and disseminate those results, through peer-
reviewed and other means;

*» may advise student theses;

» assists inthe design and development of courses and curricula as required;

* advises students on academic and professional matiers;

« assists inthe management and governance of the academic unit, programs, and
school by performing academic service as required;

+ provides academic advice, service, or consultation to first, Naval and Defense
activities, and second, the larger community of scholars and others, as required;
and;

« performs other duties commonly understood to be faculty duties, as required.

C. Scope of Duties: Professors of the Practice assists in the management of the
academic enterprise at the department, school,and campus level, and have significant
off-campus impacts through services offered to DoN activities, DoD activities, and
professional organizations. Professors of the Practice engage with students who are
located at duty stations across the world as well as at Monterey.

D. Qualifications:
e agraduate degree in a discipline that supports the departmental instructional needs;

* extensive experience (typically 15 years or more) in the field of practice;

+« demonstrated reputation in the community of practice for specialized
domain expertise; and

+ evidence of teaching aptitude.

E. Special Requirements: Position designated non-critical sensitive (requiring Secret
eligibility) unless otherwise designated via the Position Designation Tool on the AD PD

Addendum.

Naval Postgraduate School Updated: 12 July 2016







Administratively Determined (AD) Position Description Addendum
AD-1701

This is a position (see attached posilion description} where the primary duties include one or more of the following
respansibilities representing the vast majority of the employee’s time. The position is considered a faculty position as
defined in Sections 7044 of Tille 10 United Stales Code, DOD Instruction 1406.6, and the NPS Policy Regarding
Appointment, Promotion, Salary, and Tenure of Office of the Civilian Members of the Faculty. The person filling this
position is eligible for a non-competitive excepled service appointment and placement on the AD faculty salary scale.

Position Title; Professor of Practice Area of Specialty: Spacecraft Design + Combustion
Department; Mechanical and Aerospace Engineering Pay Band: _7 PD Number: F0O011
Incumbent:  Dr. Jennifer Rhatigan Position Sensitivity: PDT Signed PDT Attached

Plaata Use the above knk [p 3ccess the Poston Designation Tool (POT)
Work Schedule: [ Full-Time (7 Full-Time Seasonal [] Part-Time [ Intermitient

Duty Location NPS

Additional Information about the position (e.g. assigned programs, projects) ****®
sequence of courses, thal meels ABET crileria and than menlor juniar MAE facully who will ullimalely lake over the leaching of these two courses.

yed A thiy 1 lo devalop m new tpacacrall design

Add ity the poslts fierrs the conbmued sng of a Ci jon Coursa that s Sy o laarning. The hon b4 thal h hunds will also b soiiad from vertous §pace agencies.

The duties of this position fulfill the following AD Facully Crileria as approved by ASN (M&RA). Estimale the percenlage
of time spent an the faculty activities below. The percentage will be an approximation at the time of this particular review,
Individual facully activities may shift in percentage from year ta year across the various faculty roles. This farm shall be

submitted for all recruiilment, appoiniments, extension of appointments, promolion or reassignment actions.
Estrmated Percantags

Teaching, lecturing, instructing, facilitating discussions in seminars
Conducling scholarly research and writing

Designing or developing curricula

Designing or developing (eaming support systems

Providing academic advice or consultatian

Management and governance of the academic enterprise
Management and govemance of an educational program

Other duties commonly underslood lo be duties appropriate for a member of the faculty

UL

Management Certification

{ certify that this Is an accurate statement of the major dulies and responsibiiities of this position and its organizalional refationships, and thal the posiilon
is necossary fo camy out Government funclions for which | am raspansible. This certification is made with the knowledge thal ihls information is to be
used for stalulary purposes relaling fo appainiment and paymant of public funds, and that false or misleading stalemenis may conslitute violations of

such slatulas or thekr men ations.
Chair w -

Sorawes

1

Reviewad/Approved:

Assoc Provost,
Facuily Mgmt &
Admin Signelre Date Signalure Cale

Final Classification Determination:
gwwyma: this position has been classifisd/graded as raquired by Titie 10, U.S Code, in conformance with AD Facully Criteria published by Assistant
acralary of the

Direclor,

HRO l//i‘.//f(

11-Feb-2016







DEPARTMENT OF THE NAVY
NAVAL POSTGRADUATE SCHOOL
1 UNIVERSITY CIR
MONTEREY, CA 93943-5000

12000
Ser 00G/191

From: President, Naval Postgraduate School SEP 20 2017
To:  Director, Office of Civilian Human Resources, Code 013
Via: Director, Civilian Human Resources, OPNAV NI1B|

Subj: REQUEST FOR REEMPLOYED ANNUITANT - Dr. JENNIFER RHATIGAN

Encl: (1) Accountability Certification Form
(2) Manager Request Form
(3) Dr. Rhatigan’s Retirement SF-50 and Vitac
(4) AD Position Description and Addendum

1. Request to appoint Dr. Jennifer Rhatigan as a reemployed annuitant, Professor of the Practice in
the Mechanical and Aerospace Engineering (MAE) Department, Graduate School of Engineering and
Applied Sciences, at the Naval Postgraduate School, in Monterey, CA.

2. Dr. Rhatigan brings fifteen years of unique experience from the National Aeronautics and Space
Administration (NASA), where she learned systems engineering skills related to spacecraft and
satellite design. She also served on numerous NASA Risk Assessment boards and Failure Analysis
Boards. Asa NASA Chair at NPS, she began teaching within MAE and has routinely been rated as
one of MAE's top instructors, most recently having done so as a contract instructor. In addition to
her expertise in satellite and spacecraft design, Dr. Rhatigan is an expert in combustion chemistry,
fluid dynamics and heat transfer. She was instrumental in the eslablishment of the Combustion
elective coursc in MAE, which she has taught to resident and distance learning students since its
inception more than four years ago. Her unique skills and experience will provide invaluable

mentorship to junior faculty members.

3. Inaccordance with the reemployed annuitant reference, this faculty position meets the criteria for
a position requiring unique or unusual skills which are not generally available. Specifically, NPS
will be very hard-pressed to find someone of Dr. Rhatigan’s stature and expertise in research and
design of thermal control systems, including expertise in computational and experimental methods as
demonstrated through publications

4. Request approval to appoint Dr. Rhatigan to a one-year excepled service agreement as a Professor
of the Practice, AD-1701-07, effective 2 January 2018, not to exceed 3 January 2019,

questions,
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SCHOOL

DEPARTMENT OF MECHANICAL AND AREROSPACE ENGINECRING
700 DYER ROAD
MONTEREY, CA 993- 8188 LSA

Telepbone: +1 (A1) £56-2388  Facelmile +1{01) £56-2218  Crnalk g bisbeon@ npe.ccde

November 2, 2017
MEMORANDUM

From:- Chair, Department of Mechanical and Aerospace Engineering

To:- Human Resources, Naval Postgraduate School

Subj:- Hard-to-Fill and Unique or Specialized Skills in the Rehired Annuitant of Dr. Jennifer
Rhatigan

The Department of Mechanical and Aerospace Engineering (MAE) is requesting to appoint Dr
Jennifer Rhatigan as a reemployed annuitant as a Professor of Practice to fill this appointment
on the grounds of the position being (1) Hard to Fill and (2) of her Unique and Specialized
Skills. The position description requires two unique skills; spacecraft design expertise and
combustion research, for which instruction is required for both. MAE also has the obligation to
teach a course in Combustion as part of the newly established Energy track within the
department, which is part of the School-wide Energy Academic Group. Hence the department
has a requirement for both an instructor in Combustion and Spacecraft Design, however we
only have one position with which to fill these two requirements.

(1) Hard-to-Fill:-

(a) Documented evidence of a high turnover rate.
MAE had a faculty member who taught Spacecraft Design for more than a decade

until his retirement in 2012, In 2013 a former NASA Astronaut and Navy Test Pilot
taught the course for one year until his retirement after which he left for industry.
Since that time Dr Rhatigan has taught the course. MAE has attempted to hire a
faculty member that can teach the Spacecraft Design sequence for number of years
now without any success.

(b) Recent recruitment efforts.
In response to the advertisement for this position only three applicants were

received, one of which was not able to obtain a security clearance due to their
current citizenship. The other viable candidate only had expertise in spacecraft
design, with limited experience in this field in which they had studied.

(c) Employment trends.
MAE is finding the job market to be highly competitive at the moment because of

two factors. First the number of civilian universities that are seeking highly

qualified faculty is very high at the moment, based on the number of requests from
Chairs of Mechanical Engineering Department (the chair of MAE is on a nationwide
email list). Second attractiveness of NPS to new faculty is difficult because of the
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October 17, 2017
MEMORANDUM

From:- Chair, Department of Mechanical and Aerospace Engineering

To:- Human Resources, Naval Postgraduate School

Subj:- Hard-to-Fill and Unique or Specialized Skills in the Rehired Annuitant of Dr. Jennifer
Rhatigan

The Department of Mechanical and Aerospace Engineering (MAE) has been attempting to hire
a faculty member that can teach the Spacecraft Design sequence for number of years now
without any success. MAE also has the obligation to teach a course in Combustion as part of
the newly established Energy track within the department, which is part of the School-wide
Energy Academic Group. Hence the department has a requirement for both an instructor in
Combustion and Spacecraft Design, however we only have one position with which to fill these
two requirements.

Hard-to-Fill:- In advertising this position only three applicants were received, one of which was
not able to obtain a security clearance dues to their current citizenship. The other viable
candidate only had expertise in spacecraft design, with limited experience in this field in which
they had studied. Dr Rhatigan is a former NASA retiree with 15 years of experience in
spacecrafl design, failure analysis and systems engineering. In addition to that her dissertation
for her PhD was in combustion in micro-gravity, making her an expert in combustion analysis.
Hence she is the only viable candidate for the hard-to-fill position. For the spacecraft design
sequence, not only is a security clearance mandatory, but a top secret clearance is desirable. Dr.
Rhatigan holds a TS/SCI security clearance, which is vital for the instruction of our spacecraft
design sequence as many lectures are held in the Naval Postgraduate School SCIF.

Unique and Specialized Skills:- As mentioned above Dr Rhatigan's expert skills in both
spacecraft and satellite design as well as combustion analysis makes her truly on-of-a-kind
individual, who has successfully taught at the Naval Postgraduate School in the past. She has
taught 15 courses in MAE since 2011, first as a faculty member in the Space Systems
Academic group where she held the NASA Chair position and subsequent to that as a
contractor.

Department of Mechanical and Aerospace Engineering
700 Dyer Road, Watkins Hall, Room 338

Naval Postgraduate School

Monterey, CA 93943-5100 USA







Statement of Duties for Dr Rhatigan, Annuitant

Her role is to support the NPS Spacecraft and Satellite Design sequence activities;

Ot A L o

® N

Provide expert knowledge about the Systems Engineering of Satellite Design
Teach Spacecraft Thermal Control

Teach Combustion

Teach Heat Transfer

Mentor junior faculty in the teaching of all the abovementioned courses
Assist the Chair an Astronautical Engineering Technical Committee in
preparing the upcoming 2018 ABET Accreditation Self Study Report

Advise Thesis students

Perform research for the NRO on sensitive topics related to National Defense

Reconnaissance.
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DEPARTMENT OF THE NAVY

NAVAL POSTGRADUATE SCHOOL
1 UNIVERSITY CIR
MONTEREY, CA 93843-5000
12000
Ser 00G/402
DEC 14 2018

From: President, Naval Postgraduate School
To:  Director, Office of Civilian Human Resources, Code 013
Via: Director, Civilian Human Resources, OPNAV NIBI

Subj: REQUEST FOR REEMPLOYED ANNUITANT-DR. JENNIFER L. RHATIGAN

Encl: (1) Accountability Certification Form
(2) Manager Request Form and Justification
(3) Dr. Rhatigan’s Retirement SF50 and Vitae
(4) AD Position Description and Addendum

1. Request to appoint Dr. Jennifer L. Rhatigan as a reemployed annuitant Professor of the
Practice in the Mechanical and Aerospace Engineering Department, Graduate School of
Engineering and Applied Sciences, at the Naval Postgraduate School, in Monterey, CA.

2. Dr. Rhatigan retired from the National Aeronautics and Space Administration (NASA) in
2013, where her research in both Combustion and Spacecraft design was instrumental, making
her an expert in combustion analysis. With her expertise in high demand, we gamered approval
for reemployed annuitant status for Dr. Rhatigan in 2018, but it will expire 22 January 2019.
Our need for her expertise has not gone away, and has only increased as a result of her service
over the last year. Dr. Rhatigan is a world expert in combustion in zero gravity environments
and she is suited to teach this course to both resident NPS students as well as distance learning
students at Naval Reactors in the Navy Yard in Washington DC. This year she will serve ona
NPS team as a co-Principal Investigator (PI) on a Drag Device to Offset Deorbit Propulsion for
DoD Space. This project has already within the first year tead to a joint publication that will be
presented at an Astronautical Conference.

3. In accordance with the reemployed annuitant reference, this faculty position meets the criteria
for a position that is both hard to fill and one which is critical to the accomplishment of the NPS
mission. Specifically, NPS will be hard-pressed to find someone of Dr. Rhatigan’s stature and
expertise. Dr. Rhatigan had originally planned to separate 22 January 2019, but the Department
Chair had convinced her to reconsider coming back an additional year.

4. Request approval to appoint Dr. Rhatigan to a one-year excepted appointment as a Professor
of the Practice, AD-1701-07, effective 23 January 2019.

questions.








NAVAL
= POSTGRADUATE
SCHOOL

DEPARTMENT OF MECHANICAL AND AEROSPACE ENGINEERING
700 DYER ROAD

MONTEREY, CA 93943-5146 USA

g ——

January 3, 2019

MEMORANDUM

From:- Chair, Department of Mechanical and Aerospace Engineering
To:- Human Resources, Naval Postgraduate School
Subj:- Hard-to-Fill and Unique or Specialized Skills in the Rehired Annuitant of Dr. Jennifer

Rhatigan

The Department of Mechanical and Acrospace Engincering (MAE) is requesting to reappoint
Dr Jennifer Rhatigan as a reemployed annuitant as a Professor of Practice to continuc to fill this
appointment on the grounds of the position being (1) Hard to Fill (2) of her Unique and
Specialized Skills and (3) Complete a special project/initiative. The position description
requires three unique skills; spacecrafi design expertise, thermal control of spacecraft and
combustion rescarch, for which instruction is required for all three arcas. MAE also has the
obligation to tcach a course in Combustion, as part of the Encrgy track within the depariment,
which is part of the School-wide Encrgy Academic Group. Hence the department has a
requirement for both an instructor in Combustion and Spacecraft Design, however we only
have onc position with which to fill these two requircments. Additionally the instructor who
usually teaches Thermal Control of Spacecraft, cannot fulfill that obligation as he will be on
Intersession and will spend most of the Fall quarter abroad.

(1) Hard-te-Fill:-

(a) Documented evidence of a high tumover rate.
MAE had a faculty member who taught Spacecraft Design for more than a decade

until his retirement in 2012. In 2013 a former NASA Astronaut and Navy Test Pilot
taught the course for one year until his retirement after which he left for industry.
Since that time Dr Rhatigan has taught the course. MAE has attempied to hirc a
faculty member that can teach the Spacecraft Design sequence for number of years
now without any success.

(b) Recent recruitment cfiorts.
In response to the advertisement for this position only three applicants were
reccived, one of which was not able to obtain a sccurity clearance due to their







current citizenship. The other viable candidate only had expertise in spacecrafi
design, with limited experience in this field in which they had studied.

(c) Employment trends.
MAE is finding the job market to be highly competitive at the moment because of

two factors. First the number of civilian universities that are secking highly
qualified faculty is very high at thc momcnat, bascd on the number of requests from
Chairs of Mechanical Engincering Department (the chair of MAE is on a nationwide
cmail list). Second attractiveness of NPS to new faculty is difficult because of the
high cost of living in the Montercy, CA area. These factors have resulted in recent
applicant numbers for this and other positions within the Department to be in the
single digits, whereas less than three years apo we enjoyed applicants for faculty
positions between thirty and fifty.

(d) Availability of qualified candidates.

As stated in (b) only three applicants were reccived for this job posting, with the two
other applicants not being fully qualified for the position.

{c) Desirability of the gcographic location.
While the location, Monterey, CA, is geographically a pleasant area the cost of

living is a deterrent {0 many potential applicants.

(f) Desirabili work dutics and work environment.
This is not a factor as it is still commonly agreed upon that NPS is pleasant
cnvironment to work in and the dutics ascribed to this position are desirable.

(2) Unique and Specialized Skills:-

(a) Description of the knowledge, skills and abilities of the individual that are essential
for the dutics of the position.
Dr Rhatigan is a former NASA retirec with 15 years of experience in spaccerafl
design, failure analysis and systems engineering. In addition to that her dissertation
for her PhD was in combustion in micro-gravity, making her an expert in
combustion analysis. Hence she is the only viable candidate for the hard-to-fill
position. For the spacecraft design sequence, not only is a security clearance
mandalory, but also a top-secret clearance is desirable. Dr. Rhatigan holds a TS/SCI
security clearance, which is vital for the instruction of our spacecraft design
sequence as many lectures are held in the Naval Postgraduate School SCIF.
Specifically Dr Rhatigan was a manager of the solar dynamic Thermal Control
System (TCS) for the International Space Station (ISS) at NASA Glenn Rescarch
Center. As Special Assistant on the Constellation Program and NASA Johnson
Space Center, she led a 10-Center team in the development of the Environmental
Impact Statement. This comprehensive report received the highest agency award,
the 2008 NASA Blue Marble, and resulted in its adoption across the agency on
follow on Space Launch Systems (SLS) and Orion Programs, saving millions of
doltars. These real world problem descriptions arc key to Dr Rhatigan's success as
one of the top instructors with MAE when she taught, Spacecraft Thermal Control,
Spacecrafi Design and Combustion. She has taught more than 15 courses in MAE
since 2011, first as a faculty member in the Space Systecms Academic group where
she held the NASA Chair position and subsequent to that as a contractor. Most








recently Dr Rhatigan taught the complete Astronautical Engincering Design
scquence, AE4870 and AE4871. This is the first time in more than a decade that a
single professor has taught this course sequence.

(b) Description of why the work could not be assigned to other employees.
As state carlier, the position description require two set of unique skills, each of
which could be filled by a single individual. In this case Dr Rhatigan is able to cover
both these requirements, which makes her employment key to this position.

(c) Recent recruitment initiatives,
In response to the advertisement for this position only three applicants were
received, onc of which was not able to obtain a security clearance due to their
current citizenship. The other viable candidate only had expertise in spacceralt
design, with limited experience in this field in which they had studied.

(d) Description of how the position has been filled historically.
A faculty member taught Spacecraft Design for more than a decade until his

retirement in 2012. [n 2013 a former NASA Astronaut and Navy Test Pilot taught
the course for one year until his retirement after which he left for industry. Since
that time Dr Rhatigan has taught the course. MAE has attempted to hire a faculty
member that can teach the Spacecraft Design sequence for number of ycars now
without any success.

(e) The availability and guality of candidales.

As noted carlier the number of candidates is not large. This is due to the fact that the
ficld of spacccrafl design and combustion is highly specialized and not many
institutions are producing these individuals with these skills. Dr Rhatigan was far
superior in both skills than any of the other applicants, onc of which could not
legally be employed as an instructor at NPS. Her industrial experience is key to
making the curricula which MAE support of world renown stalus,

(f) The existence of nationwide or geographic skills shortage.
There is a shortage of engincering skills in the design of spacecraft in this country
and the Naval Postgraduate School not only has to compete with civilian
universities for talented faculty but industry also attracts such individuals. This is
particularly so in California where may of the Aeraspace companies are localed,
hence making it difficult to attract skilled designers to an academic institution.

(3) Complete a special project/initiative

(a) Most recently Dr Rhatigan taught the complete Astronautical Engineering Design
sequence, AE4870 and AE4871. This is the first time in more than a decade that a single
professor has taught this course sequence, Additionally Prof Rhatigan taught ME3150 Heat
Transfer at very short notice, which she was able to do since she has taught this course in the
past. She is also teaching ME4424 Combustion to both resident NPS students as well as
distance learning students at Naval Reactors in the Navy Yard in Washington DC. Dr Rhatigan

is a world expert in combustion in zero gravity enviro he is ideally suited 1o
teach this course. Finally Dr Rhatigan is teaming wit as a co-Principal
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From: President, Naval Postgraduate School SEP 20 2017
To:  Director, Office of Civilian Human Resources, Code 013
Via: Director, Civilian Human Resources, OPNAV NI1B|

Subj: REQUEST FOR REEMPLOYED ANNUITANT - Dr. JENNIFER RHATIGAN

Encl: (1) Accountability Certification Form
(2) Manager Request Form
(3) Dr. Rhatigan’s Retirement SF-50 and Vitac
(4) AD Position Description and Addendum

1. Request to appoint Dr. Jennifer Rhatigan as a reemployed annuitant, Professor of the Practice in
the Mechanical and Aerospace Engineering (MAE) Department, Graduate School of Engineering and
Applied Sciences, at the Naval Postgraduate School, in Monterey, CA.

2. Dr. Rhatigan brings fifteen years of unique experience from the National Aeronautics and Space
Administration (NASA), where she learned systems engineering skills related to spacecraft and
satellite design. She also served on numerous NASA Risk Assessment boards and Failure Analysis
Boards. Asa NASA Chair at NPS, she began teaching within MAE and has routinely been rated as
one of MAE's top instructors, most recently having done so as a contract instructor. In addition to
her expertise in satellite and spacecraft design, Dr. Rhatigan is an expert in combustion chemistry,
fluid dynamics and heat transfer. She was instrumental in the eslablishment of the Combustion
elective coursc in MAE, which she has taught to resident and distance learning students since its
inception more than four years ago. Her unique skills and experience will provide invaluable

mentorship to junior faculty members.

3. Inaccordance with the reemployed annuitant reference, this faculty position meets the criteria for
a position requiring unique or unusual skills which are not generally available. Specifically, NPS
will be very hard-pressed to find someone of Dr. Rhatigan’s stature and expertise in research and
design of thermal control systems, including expertise in computational and experimental methods as
demonstrated through publications

4. Request approval to appoint Dr. Rhatigan to a one-year excepled service agreement as a Professor
of the Practice, AD-1701-07, effective 2 January 2018, not to exceed 3 January 2019,

5. Please contac DSN 576-3054, for any

questions,








NAVAL HUMAN RESOURCES OFFICE
NAVAL POSTGRADUATE SCHOOL

=/ POSTGRADUATE MONTEREY CA 93943.5000
SCHOOL

13 January 2020
From: Human Resources Office
To: President, Naval Postgraduate School

Via: (1} Chiefl Operating Officer
(2) Associate Provost - IFA
(3) Provost

SUBJ: REEMPLOYED ANNUITANT — JENNIFER L. RHATIGAN

Encl: (1) Rhatigan's Reemployed Annuitant Request Memo and Accountability Certification
(2) GSEAS Justification
(3) Dr. Rhatigan’s Retirement SI'50 and Vitae
(4) AD Position Description and Addendum
(3) Approved rcemployed annuitant letters from 2018 and 2019 and SF50s

1. Purpose: To obtain President’s approval and signature at Encl (1) to extend the appointment of Dr.
Rhatigan as Professor of the Practice, AD-1701-07, in the Mechanical and Acrospace Engineering Department.
Approval of reemployed annuitants is now with Echelon | and 1l commanders.

2. Once approved, we will work w11h_ to reappoint Dr. Rhatigan effective 23 January 2020,








DEPARTMENT OF THE NAVY
NAVAL POSTGRADUATE SCHOOL
1 UNIVERSITY CIR
MONTEREY, CA 93943-5000

12000
Ser 00G/545

MEMORANDUM
Subj: REQUEST FOR REEMPLOYED ANNUITANT - DR. JENNIFER L. RHATIGAN
Ref: (1) DON CHRM Subchapter 837.1, Reemployment of Annuitants

Encl: (1) Accountability Certification Form
(2) Manager Request Form and Justification
(3) Dr. Rhatigan’s Retirement SF50 and Vitae
(4) AD Position Description and Addendum
(5) Approved reemployed annuitant letters from 2018 and 2019 and SF50s

1. PURPOSE: Request to reappoint Dr. Jennifer L. Rhatigan as a reemployed annuitant,
Professor of the Practice, AD-1701-07, in the Mechanical and Aerospace Engineering
Department, Graduate School of Engineering and Applied Sciences, at the Naval Postgraduate
School, in Monterey, CA.

2. BACKGROUND: Dr. Rhatigan retired from the National Aeronautics and Space
Administration (NASA) in 2013, where her research in both Combustion and Spacecraft design
was instrumental, making her an expert in combustion analysis. With her expertise in high
demand, MAE gamered approval for reemployed annuitant status for Dr. Rhatigan in 2018 and
2019, however her appointment will expire 22 January 2020. The need for her expertise has not
gone away, and has only increased as a result of her service over the last two years.

The MAE Professor of Practice is required to teach a two-course sequence in Spacecraft and
Satellite Design. Not only is this an Engineering Skill Requirement from the curriculum sponsor,
the National Reconnaissance Office, it is also an Accreditation Board for Engineering and
Technology requirement for the Masters in Astronautical Engineering degree. Both of these tasks
fall directly within the core Mission of the MAE and NPS. Dr. Rhatigan’s experience at NASA
in Satellite Design makes her the ideal candidate to continue to provide this service to the MAE
Department. Most recently, at the 2020 AIAA SciTech Conference, Dr Rhatigan was honored for
her selection as an AIAA Associate Fellow for her contributions to Spacecraft and Satellite
Design.

The next offering of these courses will be in the spring and currently the design requirements are
being drawn up with the sponsor’s inputs. This year’s project will likely be a classified project
carried out in the SCIF. Hence continuity of Dr. Rhatigan’s services is paramount. Her teaching







Subj: REQUEST FOR REEMPLOYED ANNUITANT - DR, JENNIFER L. RHATIGAN

of the Combustion course also falls within this category as most engineering duty officers take
the course as part of their engineering skill requirements.

As MAE currently does not have other faculty members who can teach the astronautical design
sequence nor the combustion course, the department would be forced to look outside NPS via a
contract to employ someone to fulfill these tasks. A contract would entail the transfer of at least
$60k of funds outside the department and the School on contract funds which we currently do
not have. Additionally, it usually takes at least three months to find someone to fulfill these
positions on contract which will be too late as the spring quarter of teaching will have begun
already. Hence the rehiring of Dr Rhatigan for a one-year period is paramount to the success and
timely delivery of this project.

MAE does have a succession plan to re-advertise the Professor of the Practice position within the
next six months to ensure continuity and stability for this critical program.

In accordance with reference (1), this request meets the criteria for a position that is critical to the
accomplishment of the NPS mission and which requires unique/specialized skills. In addition,
the authority to approve this request has been delegated to Echelon I and II commanders.

3. RECOMMENDATION: HR recommends approval to appoint Dr. Rhatigan to a one-year
time-limited, excepted appointment as Professor of the Practice, AD-1701-07, effective 23
January 2020.

4, APPROVE/DISAPPROVE
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Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and agencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian emplovee of DoD.

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or
review authority with regards to the Department of Defense. or to others as may be published in the
Federal Register.

The undcrsigncd_5ubmils this sworn statement in connection with a

management inquiry into the potential act of retaliation against Professor Rhatigan. Under

penalty of perjury. the undersigned states and affirms as follows:

Pursuant to Title 28, U.S. Code, Section 1746, | certify under penalty of perjury under the
laws of the United States of America that the foregoing is true and correct to the best of my
knowledge and belief.

&

\ <% AN r
Executed on: [ >0 T 0.

[print name

Questions I“m'_ 10 August 2020)

I. Did you put together the 2020 reappointment package for Dr. Jennifer Rhatigan for
approval by President P Yes. | put together this reemployed annuitant package.

2. What were the dates of the appointment? I believe it was early January 2020, I'm sorry
but I don’t have access to the paperwork. There should be a case file in the HR office.

3. On what date will the current reappointment to expire? 1 believe the appointment was is
due to expire in January 2021.








4. Was there a plan by the MAE Department Chair to put in a request for Academic Year
2021? No, not at this time. I informed that it was unusual for a
reemployed annuitant to have more than 3 appointments and it was now time for him to
put together a strategy to permanently hire a new employee to meet this requirement. The
plan was for to create a strategy plan to hire a new employee for 2021.
5. Where you the one who informed he would not be able to extend
Professor Rhatigan for another year after 2020? I recommended we have a discussion
concerning the future of this position and informed him it was inappropriate to extend her
appointment into a 4 year. Reemployed Annuitants are usually short term solutions to
transfer knowledge and/or mentor personnel.

6. So, after January 2021; Professor Rhatigan would no longer be an NPS employee; is that
correct? Yes, that is correct, in her latest appointment they have a not to exceed date and
at that time she will no longer be an NPS employee.

7. Did you inform Professor Rhatigan of this information? No, I did not. I had no
participation in the process to not to reappoint her for 2021; I only worked the 2020
extension.

8. Do you know of any other witnesses I should interview? I recommend you talk to

I met with him weekly to discuss HR topics and the future
of Professor Rhatigan’s position was one of those topics. He was aware of the plan to
come up with a strategy to recruit behind Rhatigan before her appointment expired.

9. Do you have any questions for me? No.








MAE Teaching Schedule for AY 2021

DRAFT: 17 June 2020

IProfessor Fall Winter Spring Summer Group
ME4225 (DL) R/2 I/2 I/2 ME3450 R/2 ME3240 A/2 FTP
AE3851 R/2 I/2 I/2 AE4502 R/2 ME4704 (DL) R/2 FTP
R/2 R/2 ME3240 R/2 I/2 I/2 ME3150 ME4101 (DL) FTP
R/2 R/2 ME3801 ME4811 I/2 I/2 ME4821 R/2 DSC
ME2801 R/2 I/2 I/2 I/2 ME4823 R/2 R/2 DSC
AE2440 R/2 I/2 I/2 I/2 R/2 R/2 R/2 DSC
I/2 I/2 ME4703 (TPS) PC3014 (DL) R/2 R/2 ME3801 R/2 DSC
ME3611 ME3712 ME3521 R/2 ME4700 R/2 ME4731 (DL) I/2 Ssv
ME4613 (DL) R/2 ME2601 ME4612 (DL) R/2 R/2 I/2 I/2 SSV
) I/2 I/2 MS2201 R/2 MS3202 R/2 MS4601 I/2 MS
MS3202 I/2 MS3304 R/2 R/2 R/2 MS2201 I/2 MS
I/2 I/2 ME4901 (may be n R/2 MS3606 MS4811 (R&DL) I/2 I/2 MS
AE3818 AE4500 R/2 R/2 AE3815 AE4820 (Res/DL) I/2 I/2 AE
AE/ME4824 (1/2) I/2 AE3804 AE/ME4818(1/2) AE3811 R/2 I/2 I/2 AE
AE4850(DL) (1/2) R/2 ME4881 (DL) (1/2) R/2 AE3830 R/2 I/2 I/2 AE
ME3205 (DL) Contr
ITBD(:) AE4870 AE4871 Adj
ME3450 ME3201 Adj
ME4220 (DL) Adj
ME3720 Adj
ME2501 ME2502 ME4751 ME2501 ME4751 ME2502 Adj
AE/ME4824 (1/2) AE/ME4818(1/2) ME3521 Adj
MS4312 Adj
ME2101 ME2201 ME2101 ME2201 Adj
TS3000 TS4003 TS3001 TS4002(1/2) Adj
AE2820 ME1000 ME3711 Adj
AE4850 (DL) (1/2) ME4881 (DL) (1/2) AE3820 (DL) Adj
AE4452 (TPS) AE2440
ME3201 ME3150 Adj
ME3611 (TPS) ME2601 Adj
ME3420 (DL) ME3420 (DL) Adj
TS3003 ECE
TS4000 MD Chair
MS4410 EAG
AE4860 SSAG
AE4831 SSAG
AE4830 SSAG
ME4753 SE
# TS3001 TS4001 TS4002(1/2) SE
ME4800 (DL)
TBD SSAG AE3818 Assoc Dean
[SECTIONS 23 25 23 16 89
Unassigned
Curricula
563 Naval/Mech. Eng. Energy Focus
570 Naval/Mech. Eng.
571 Naval Reactors: Mech/Elec. Eng.
571 (DL) ME for Nuc. Trained Officers NR @ Navy Yard
573 ME/RAero/Astro PhD
608 (DL) /609 (Res) |Aerospace Eng.
613 (DL) Test Pilot School ME and AE Pax River & China Lake
Certificates
| 299 (DL) |2pp. Traj. opt. Cert. |china Lake








223(DL)/224(Res)Robotics Cert.

Programs

N/A

TSSE

N/A

MMSC, proposed to start Spring AY20















earlier but 1t was a little late this year (I assume due to COVID). With that said this
was not the first indication something was wrong as the Department Chair,

would not meet alone with me (24 March 2020); he would only meet
with me if he had a witness present. He said this was for his protection. He asked

a direct report to himself, to be his witness. The only other time I know
of when this was done, was attempting to fire the individual. I found this
hostile and unprofessional, since my work has never been in question. I reported this
as retaliation to at the time, but he failed to take action and put the onus
back on me to resolve.
4. Who created the 2021 teaching schedule?
schedule; however, as in the past played a key role i providing the
details of the schedule. I know this because did not answer any of
my questions concerning the schedule and the response came from

5. What quarter(s) were you supposed to teach in 2021? In the past I have sometimes
taught AE3804 in the Fall Quarter, but most of the time I teach AE4870/71 in the
Spring and Summer Quarters. was scheduled to teach AE3804; this
surprised me since he is going on sabbatical. For the Spring and Summer Quarter
courses the instructor was identified as TBD, so my name had been removed from the
entire teaching schedule.

6. What courses were you going to teach? I expected at a minimum to teach AE 4870 in
the Spring and AE 4871 in the Summer.

7. In the past years with your appointment expiring in January was your name penciled
in for the Spring Quarter? Yes, every year, in fact my name was penciled in even
before I was hired as a Reemployed Annuitant Professor.

8. Why was this year different from the past years? No explanation was provided. I
asked but he had no answer. Since refused to
meet with me without a witness, and did not respond to emails, I reached out to the
Dean of GSEAS,H I told_ I believe the
removal of my name from the course schedule was done 1n retaliation for my claim of
harassment.

9. Did you discuss this matter with the Scheduler and/or the Chair, the Dean? I emailed
all three, seeking an explanation. I did not have a face-to-face conversation with the

Chairman, perhaps due to the current COVID-19 situation. However, I did get an
email ﬁ‘omp_ which in-turn was sent to him by (NPS
HRO) stating the School was not going to re-appoint me in 2021.
had this knowledge for 5-months prior to him sharing it with me; I believe this 1s
another act of retaliation. His withholding of this information hurt me professionally;
as 1t gives me less time to seek other employment. My funding ends in September, so
I have very little time to find another position. Additionally, in the past
has always spoken to me prior to the release of the course schedule, this year
this meeting did not occur and he did not reach out by email or any other means.
Also, I’'m aware he 1s in the process of hiring my replacement without my input.
Further, I still don’t know why NPS is not going to re-appoint me.

Further harm to NPS and me will occur if T am unable to complete work on my
current DoD grant. This is scheduled to renew for FY21. Last year, the funding was
not available to charge to until mid-January, so if this happens in FY21, I would not








be employed to complete the grant work. This is loss of prestige and publications for
NPS and me.

10. Are you currently teaching? My course was transitioned to another professor as we
(the Dean and I) agreed we did not want to impact the students. At this time, I have

not resigned, and I have reimbursable funding to pay my salary half-time until the end
of September 2020.

11. Do you have questions for me? I enquired when you were assigned to the
investigation, and you indicated last Thursday, July 29. I expressed shock since
President- said she would open the inquiry on June 25, so 34 days have

passed. I’'m entitled to a prompt and thorough investigation. I also asked if you had
experience conducting these types of inquiries. You responded that you did not, but
you were working out of a handbook. I asked for a copy of the handbook and you

told me to ask for this information.

12. Do you have any other information or documents I should be aware of? I provided a
detailed timeline of events with 9 supporting attachments, including email
documentation of the above events. I would like this to be part of the record of this
mvestigation.

13. Do you know of any other witnesses I should interview? and

. You might want to interview Professor as he was the
witness during one of our conversations. However, he’s a direct report to
so this puts him in a compromising position.








Employment Matter Timeline: Jennifer L. Rhatigan, PhD, PE

Jun 2013: Retired from Federal Employment (NASA) under “early-out” authority.

June 2017: My name was listed on the Department teaching schedule, although my hiring status
was uncertain.

Jan 2018: Hired by Naval Postgraduate School as a Professor of Practice, as a Reemployed
Annuitant. At the time, we understood the length of employment to be a maximum of four years.
I verbally requested clarifying information regarding the limitations on the length of employment
from both the HR rep* and the Dept. Chair. I have not received this clarification to
date, although I requested 1t several more times.

Attachment 1: Materials provided to me regarding Reemployed Annuitant employment status.

At the time of my hiring,_asked me to plan to transition the spacecraft design courses
(including the intellectual property I developed for these courses) to a new faculty hire when my
term as a rehired annuitant was up in early 2022. I agreed to do this as long as I had a hand in
the recruitment, interview and hiring process so that we could be confident in the hand-off. It
was recognized at the time that this course sequence is unique, not covered by textbooks, and
ideally requires extensive spacecraft design experience. This conversation was repeated and
reviewed in 2019 as well.

Mid-2018: Discussions with Dept. Chair regarding my FY 2019 teaching duties, prior to
department teaching schedule release. My name appeared on schedule as expected from
discussion.

Early 2019: Verbally told by department chair that my hiring was renewed. I requested
clarification as to length of renewal I could expect. He said he had no new information.

Mid-2019: Discussions with Dept. Chair regarding my FY 2020 teaching duties, prior to
department teaching schedule release. My name appeared on schedule as expected from
discussion.

Jan 30, 2020: Met with to discuss harassment concerns that Dept. Chair refused

to address. asked me to document the harassment, which I did. At this meeting, I
expressed concern to the Dean about retaliation from the Dept. Chair.
acknowledged my concern but said he didn’t expect it to be a problem.
me that my hiring status was renewed but did not mention a timeline or expiration.

(dated Feb. 7, 2020) detailing the major
t and my repeated requests toi to

Early March: I asked_ if there was any progress on my complaint. He said he’d been
very busy.

informed

Attachment 2: Email requested by
harassment events experienced wi
deal with the harassment.

8/03/20 1







Employment Matter Timeline: Jennifer L. Rhatigan, PhD, PE

F Hand I met to discuss the harassment complaint. I expressed a
that 1t be resolved at the lowest level.

March 25: I sent an email to in HR expressing concern about retaliatory behavior
from on the day prior. refused to meet with me without a witness. He
pulled a direct report to himself into a meeting with me as a witness for “his protection.”

March 24:
preference

failed to act on this report and put the onus back on me to take action. At this time,
he also failed to provide information to me on my rights and filing deadlines for retaliation
complaints.

Attachment 3: Email exchange between myself and_ regarding my retaliation
complaint.

March 27, 2020: I received an email ﬁ‘om- explaining how my harassment complaint
was dealt with. I expressed that I was satisfied.

Attachment 4: entitled “Harassment-Agrawal”

June 17, 2020: _ the Assoc. Dept. Chair issues the FY2021 teaching schedule. My
name does not appear, instead listed by the courses I teach 1s “TBD”. I immediately ask for
clarification via email, since in prior years, there had been a discussion about teaching duties
before the schedule was announced.

June 18, 2020: After receiving no reply, I asked the Dean to provide an explanation, and
reiterated my concern about retaliation. I asked repeatedly.

Attachment 5: email exchange between_ and myself entitled “Retaliation for
harassment claim”.

June 19, 2020: I receive an email ﬁ‘om* that indicates he has known since
January 21, 2020 that HR was not willing or not able to renew my Reemployed Annuitant
position. This information was withheld from me for 5 months, although_ had agreed

in the past to update me on any changes regarding my status. It was only revealed when forced to
explain the inconsistencies in the teaching schedule.

During the five months this information was withheld, the COVID-19 virus has had an extreme
impact on the economy and job prospects in my field. If I had been informed in a timely
manner, before the virus spread, I might have been able to secure other employment.

This email further indicated that *ﬂis in the process of hiring a replacement without my
knowledge or participation. It is generally known that the leading candidate is a white male
military faculty, with little spacecraft design experience, and that the job announcement was
written around his resume. _ 1s not honoring his agreements regarding my
participation in this process.

8/03/20 2







Employment Matter Timeline: Jennifer L. Rhatigan, PhD, PE

Attachment 6: email exchange entitled MAE 2021 Tentative Teaching Schedule.

June 22: I offered my resignation via email to _due to inaction on the
retaliation.

Attachment 7: email entitled Offer of Resignation

June 25: Zoom call With_ - and_ _ asked for me to
detail the events. She asked what I want, and I express that I have not seen any accountability
for the failure to act on retaliation, and I would like to see accountability at all levels for dealing
with the retaliation and demeaning treatment I have received. agreed to open an
investigation. These leaders ask me to continue to teach, and I expressed that no one should be
asked to choose between regard for their students and their own dignity. I asked for a timeline,
but she would not commit to one.

June 25: offered me the option to teach with an answer due on June 29. On that
day, we agreed that having students in the middle of this is unfair to them, so I will pursue work
on my DoD grant for the next quarter.

Attachment 8: email entitled Follow up to today’s discussion

June 29, 2020: I received an eOPF notification that 6 documents were added to my file that day.
These include notice of my 2020 reemployed annuitant renewal as well as other documents that
are dated from early 2018 that should have been loaded then.

Attachment 9: eOPF notification
July 3 and 6: I cooperated with -in handoff of the AE 4871 Spacecraft Design II class.

I have numerous communications with_ attempting to clarify my rights and any
filing deadlines I should be aware of. Policy states I should be notified of these, but to date I
have only been notified of the Navy grievance process when I asked. Starting with my email to
him on Mar. 25, I still have not been informed of the EEO process.

July 14: _ﬁnally provides an EEOC contact, but still no timeline information. I have
to begin research on this myself.

July 25: Since 30 days have passed, I contacted President- for a status on the
investigation. She replied on July 29 that the investigation is expected to be complete by mid-
August.

Out of concern I may be approaching a filing deadline, I contacted_ acting NPS
EEOC officer, on July 25, 2020 on how to file a complaint. He puts me in touch with

who will handle my complaint. I learn that the filing deadline for federal employees is 45 days.

Aug. 3: Investigator _contacts me to schedule an interview via Teams.

8/03/20 3




























Attadcomment 2

From:
Subject: TITNNSHUW UL 10 UUI UISLUDSSIVL 1aDt WSS
Date: ~ -hruarv 7. 2020 at 1:16 PM
To: mzn. dennrer (U1v) jirhalio@nps.edu
Jennifer

| have spoken to _ in HR and have asked to meet with - at his earliest convenience.
Have a aood weekena.

-—-Oriainal Message--—-

From: Rhatigan. Jennifer (CIV)
Sent Fri
To:
Subject: FOoloW Up 10 OUr dISCUSSION 1aSt ween

el

Thanks for taking the time to meet with me last week. Again, I'm sorry to have to raise this to your attention. I've been working with
over the past 5 years or more to stop the harassment with no result, or even recognition that it must be stopped. In my nearly 40
years of professional work, I've never had to take the step of lodging a complaint like this, so | don’t do this lightlv

You asked for details of the harassment, so here is a summary of the major offenses:

i rusuy,-was never dispuied the occurrences o.iemeaning, belittling, insulting or bad-mouthing me. He acknowledges

that he’s been witness to it, and told me “You've had to with more than anyone from However, has been unwilling to
1aKke action 10 S1op me narassing benavior. He believes be “untouchable” and advises me to “put up with it”. 1find this
unacceptable. Moreover, it is against NPS and Navy policy that | should be made to “put up with” harassing behavior in my work
environment

2. Lastyear, .attem pted to take credit for my accompl ents in teaching AE4870/71 and reporting them hi the sponsor,
rather than asking me to do so. | refused to comply with emand (| have email documentation if requested). ismissed
my complaint last Augu rought it up again in October, tTreatening to take it up as an academic integrity i and inally
agreed it was wrong forﬂo do this. The result was that oak over as Pl for the sponsor funding matﬁad held. It did not
stop ostile and demeaning behavior.

3. During our recent 2019 ABET review, -asked the senior Aerospace faculty, including me, to meet with one of the examiners
as a group. During the meeting, -nade it clear to the examiner that he believed | should not be included in the discussion. | found
this exclusionary, insulting and demeaning. | reported it toind he refused to deal with it.

4. I os insisted that [lllbe included in student design reviews for the AE 4870771 courses that 1 teach. | find it astonishing
that | wou required to include this harasser in my classroom and subject my students to his hostility, but | complied out of respect
for mas unable to complement the 2018 students last year on their work that was deemed by all other faculty and sponsors
o be exce al, and resulted in a publication. For the 2019 cohort, he managed a noticibly weak and purfunctory “good job”. |
believe his behavior in these meetings creates a hostile work environment for me, and | should not be subject to this in future.

5. old icitly tha ould like to see me fail in teaching 4870/71 so that he would feel vindicated in his objection
to required changes. as ve comphmentary in what I've done with the cohort of 591 students during the same conversation. |
reported this conversation to t the time.

6. In my most recent performance review with-he asked if there was anything he could do to make my job easier. | replied
that he could take care of ehavior towards me. He replied that he svmpathized. but couldn't do anvthing about it.

I believe this is more than sufficient cause to support a harassment complaint. If however, you would need more, | can examine my
calendar and meeting notes for further instances.

Thank you for your attention to this unpleasant matter. Please let me know what we can do to work towards resolution. 1 need relief
from this situation.

Jennifer
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rrom: [
Subject: RE: A concern
Date: March 27, 2020 at 2:38 PM
To: Rhatigan, Jennifer (CIV) jirhatig@nps.edu

I am happy to help in anyway. | recommend that you take this concern directly to-
and the Dean. I'd be happy to help facilitate.

Best,

From: Rhatigan, Jennifer (CIV) <jlrhatig@nps.edu>

Sent: Wednesd March 25. 2020 1:44 PM
To:%

Subject: Re: A concern

A negotiation as to purpose, scope and duration would be more professional and collegial
than springing it on me with an explicitly one-sided purpose.

Sent from my iPhone

On Mar 25, 2020, at 12:52 PM,_

Jenniter,
What sort of accommodation are you seeking?

If your are concerned that some sort of action is being taken against you, I
can you assure that | have received nothing to that effect whatsoever.

Best,

From: Rhatigan, Jennifer (C1V) <jirhatig @nps.edu>
Sent: Wednesday, March 25, 2020 11:25 AM
To: I

Subject: A concern

After our meeting with - last Wednesday, | attempted to get clarity from
about shut-down procedures/access, efc.

He refused to meet without a witness present. He brought _in as
witness. | asked why he needed a witness.
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He said “For my protection”.

| asked if -could protect me too and be an unbiased witness. -
agree that he could. | accepted that he could.

-then clarified “He’s here for my protection”.

| have to say that this feels retaliatory and punitive. If we need a witness to
avoid future misunderstandings regarding my complaint, | can see that. |
also feel that since I’'m the only one he needs a witness with, that this further
isolates me in the department. The only other time he’s done this that I'm
aware of was when he was trying to fire an employee. Since my performance
is not in question here, is there some other accommodation we can come 10?

| know an easy answer is to limit communication to emails, but since -
won'’t commit to respond in a timely manner, I'm forced to find other
communication routes.

Please advise,

Jennifer







Atacinnnent, 4

From:
Subject: Harassment -
Date: March 27, 2020 at 3:00 PM

To: Rhatigan. Jennifer (CIV) iirhati

Cc:
Dear Jennifer,

&=

_and | met via Zoom on Tuesday mornini| during which time | read the

attached directive that was drafted for me by He agreed to its content,
and in particular my request in the final paragraph, by later digitally signing as you
can see on the returned pdf. (Thank you [llllfor your assistance)

He understands that he is not to interfere with you and in particular not to interfere
in your design sequence classes.

I trust will suffice at this time, as he too understands that if any further negative
actions on his part could lead to more serious actions against himself?

Sincerely

Management has received a complaint from Profess on-sexual harassment

hatigan s

an in the having harassed or

n the workplace. You were named by Professor Rhatig:

bullied her over the last several years with regard to her AEQBTO/AE4AB71 course sequence.

ericusly. That being said, | recognize that

" = ATV P 3 e Sk ol ~haie - 3« >r¥ <
As 3 supervisor, | must take all ciaims of harassmen

thare ara o~ -~ ' rosnfroamtatiam anrd b PRI T TN St o sk itinn 9 ¥ arite nf
there are two % L0 every confrontation and have not reached a conciusion as to the merits of

Professor Rhatigan’s claims.

Generally, when a claim of harassment has been made, it is the command's responsibility to

In this case

ook into the matter either through an inguiry or a formal investigation

rttocurb what s

you in an
ted us to not conduct an inquiry

situation informally. | agreed to her recommendation.

At this paint, | must ask you to refrain from communicating further with Professor Rhatigan,

attending her class, or dis ng either her course or her claims with your colleagues. | am

taking this step in an attempt to solve this issue at the lowest possible level

Sincerely
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From: Rhatigan, Jennifer (CIV) jirhatig@nps.edu
Subject: Re: Retaliation for harassment claim
Date: June 19, 2020 at 6:56 AM
To:

In answer to your questions:

Recall | was rehi re | elevated the complaint tc you.

To mv knowledg as always controlled the teaching schedule, both as Assoc. Chair and as Chair. I've not received a response
from

No plans have been communicated to me.

To reiterate: | brought a claim of harassment. | expressed concern about retaliation to you. | am now being removed from the teaching

schedule publicly and with no communication or explanation. The response to my question has been silence. That's what you do to
someone you don't value. This clearly is retaliation; however, even the appearance of retaliation should spark your concerr.

I've drafted a letter of resignation to _ light of her recent emphasis on diversity and inclusion. While our mission of
education is dear to me, | will not work where | am not valued. | would prefer that you immediately resolve this matter, so will hold the
letter until Monday.

Jennifer

Sent from my iPad

oved your ne

ntinue having you as a re f
| From: "Rhatigan, Jennifer (CIV)" <jirhatig@nps.edu>
| Date: Thursday, June 18, 2020 at 3:41 PM
| To:
| Subiject: Retaliation for harassment claim

b | (=4} g... Y

| The action below anpears 1 s o me vt mA Aanlv myv name hac
i Ne acton oelo appears { 0 me. iy I a ony my name, na
" . . - ] ] . LEIAY Y ;
removed from the AE teachina schedule. and re . v a TRD | have acked for
TOHHIUVOU HTUET UWIC VIR (CAaQUlinily oLIHITULNG, aililll 1& 4‘».\. CU VY A 1DV, 1LI1IAQVE AoiNGu Vi
i 1 e . . i3 in 1 = - SRR AL
| ~larificatinn b have nat ~ave had na nrinr commiinication recarding thie
i "-C,.‘lle‘.\hl(‘r!‘- but have not have had no prioi (‘“(..nu.u ation regal airig s,
g
riead
.JIA\.J - A .

‘
| SO am very surp
i

I hich nraiea fro £ o AT A Fal AT it h
uu.\.;._.:,,b 149 12 F'evi¢ ceaill, S0 It

” \

v 2 “lie” mreataction Nod
0O e J

i i 1S~ DI .J»u\J.L 1. INUL








anceas
CHIVLC o,

i

v

nsequ
0]

I~
AL,

AN H e e it

-~

ro i

ovel

(e ] }

i

al

21 N
+fhat o
ial

/as il

iIA
VV

ere.

[ ac
NIt
an
her

J

ve, and only

’

ant
L
C

SS

~

a
n,J

-~ O
icaii

)

~
C

g

+i
AL
my I

ot to

N
.
ha

|}

0

si
n

i

Fs

"
L

tection.
o
el
From: "R
ate: Ji
To:

]

™
e

nis o

or
o1

)

\

‘. P'
A

iy

e

~
I

v
I

™m

1

O

feant
LW i

T3
Iciuv

¥

al il

-~
~

L

N Tals

o

icaton

u

| Po

1
1
va

a
NS

N\

' |







Dm0

Disclaimer and Notice: The sender is not a government contracting officer. Information
contained in this email or related conversations does not create a requirement and
does not obligate the Government in any manner to award a contract or otherwise pay
for the information provided in response. No proprietary, classified, confidential, or
sensitive information should be included any response. All opinions expressed are
those of the author and do not represent the official positions of the Naval
Postgraduate School or any other government entity.







/\ U,u A et [

>

From: Rhatigan, Jennifer (CIV) jirhatig@nps.edu
Subject: Re: MAE 2021 Tentative Teaching Schedule
Date: June 20, 2020 at 6:51 AM

To:
Cc:

First, we were both told there was a four year limit to the rehired annuitant positions, not three years. We both have this
documentation and | asked for updates if you saw changes.

Second, | should not be hearing about this at this late date. | should have been informed immediately, so | could seek other
employment.

Third, you agreed | would have a hand in finding and training my replacement, so | shouldn’t be hearing about an imminent hiring now.

Jennifer

Sent from my iPad

. Dear Jennifer,

The reason your name is not on the tentative teaching schedule is because you
are in the third year of your rehired annuitant position. | have been told by HR that
this cannot be renewed beyond this time period (please see the attached email
from ) as since this is an enduring requirement (that of teaching the
Astronautical Engineering Design sequence) we have to execute a plan of

| succession recruitment. That plan is in action and the new tenure track faculty

' member will fulfill this position. Hopefully the announcement of the position being
filled will be made soon.

' In the event MAE is not able to cover any of the additional courses that you have
| taught for us in the past we will likely resort to contract teaching as we have done
in the past.

| | want to once again thank you for all you have and are doing in the teaching of

. the Astronautical Engineering Design sequence (as well other courses) at the

| utmost highest level of professionalism. In particular you have brought into the

| classroom doctrines that have been successfully employed by NASA in the past,

| which has given our students a unique experience during their outstanding design
}‘ projects. | look forward 1o once again attending their final brief at the end of next

. qQuarter.

| Sincerely

-
| Attachment;

| RE: FOUO: Privacy Sensitive: Prof Rhatigan - Reemployed Annuitant
(]

| You replied on Tue 1/21/2020 3:29 PM

- From:-

| Tue 1/21/2020 2:59 PM








L\\ H l‘r\._éf\ e L -

' Good news! Ms. Rhatigan’s re-employed annuitant packet was approved by the President
| today. I have sent her packet to ﬁ so she should be extended for another year
effective 23 January. We do need a succession plan to recruit for her position sometime
this yvear since her new appointment will expire 22 Jan 2021.

] Enjoy the rest of your day!

' Vir.

| Human Resources Specialist
| Naval Postgraduate School
" 1 University Circle, Rm 136

: M93943~5000
I

| For Official Use Only - Privacy Sensitive - Any misuse or unauthorized disclosure may
| result in both civil and criminal penalties.
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From: Rhatigan, Jennifer (CIV) jirhatig@nps.edu
Subject: Offer of Resignation

Date:

To!

June 22, 2020 at 7:09 AM

-

Ce:

Dear President -

This note is to offer my resignation as Professor of Practice in the MAE Department.

Respectfully, your notes to the campus and faculty regarding diversity, inclusion and communication have rung
hollow to me, given what | have endured.

| endured harassment from another faculty member and spent years requesting the department chair to take it
seriously. After exhausting all options, | took it to the Dean for resolution, and to his credit he stopped it. |
expressed concern at that time over retaliation from the Department Chair.

Since then, retaliatory actions have been taken against me:

s Last week, my name, and only my name, was removed from the MAE teaching schedule and replaced
with a TBD. This was done publicly, to all faculty, with no prior communication with me. | asked for
clarification from the department and was only able to get a response after going to the Dean.

« The response to my inquiry indicates that the Department Chair has been orchestrating my replacement
with no communication or coordination with me. I'm a rehired annuitant and understood that there are
1.5 years left on my hiring action. | had previously agreed to be a pariner in transition of my teaching
duties in late 2021, which included participation in hiring and training my replacement.

« Since my complaint, the Department Chair has refused to meet with me without a witness, for his
protection. Not my protection. And not to assure we are communicating appropriately. His protection. i
find this disrespectful and demeaning, and would only be acceptable if all faculty are treated in the same
manner.

« | have reported this retaliation to the Dean, but he has not agreed to address it.

has been a sounding board for me during this time, and he advised me that if | am not valued, |
need to offer my resignation. It's good advice, and | therefore offer you my resignation, as the MAE department
has made it very clear that | am not valued. My expectation is that if | continue to endure, there will be no
redress, and the retaliation will not stop.

| have no doubt that my replacement will be a white man since the department has an abysmal
record in this regard. The department has made it clear that women such as me, with extensive industry and
government experience and a superior teaching record, don't have a place.

| recognize that it is probably too late for me. Please, on behalf of other women and minorities on faculty at
NPS, do not let this lack of decency, accountability, and respect stand or continue.

Very Respecifully,
Jennifer Rhatigan, PhD, PE
Professor of Practice

(831) 293-4042
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From:
Subject: Follow up to today's discussion with the Provost and President
Date: June 25, 2020 at 6:37 PM
To: Rhatigan, Jennifer (CIV) jirhatig@nps.edu

Dr. Rhatigan,

i very much appreciate your contributions to NPS and hope you are willing to continue to
contribute. | say this with knowledge of the, to date, unaccepted resignation letter you
submitted to President ||l A 'etter that has started a formal investigation into your
allegation of retaliation.

With this background, you are currently scheduled to teach a course this summer. | offer
you the option to teach the course but will certainly understand and respect any decision
you make. Because the course starts on 6 July, | unfortunately need a decision by
Monday. | can offer you the option of working directly under my supervision if this helps
create a more suitable work environment.

Thinki. for your consideration,














Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and agencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian employee of DoD.

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or

review authority with regards to the Department of Defense, or to others as may be published in the
Federal Register.

The undersigned_ submits this sworn statement in connection with a
management inquiry into potential act of retaliation against Professor Rhatigan. Under penalty
of perjury, the undersigned states and affirms as follows:

1.

Pursuant to Title 28, U.S. Code, Section 1746, I certify under penalty of perjury under the
laws of the United States of America that the foregoing is true and correct to the best of my
knowledge and belief.

Executed on: __ September 1, 2020

By:

1. Do you know who created MAE’s teaching schedule for Calendar Year 2021? Do you play any
role in the creation of this Calendar? I believe _ created the MAE teaching
schedule; and no, I do not play any role in the creation of MAE’s teaching schedule.







2. Do you know what quarter(s) Professor Rhatigan normally teaches her classes, AE4870 and
AE48717 I believe she teaches AE4870 in the Spring quarter and AE4871 in the Summer quarter.

3. Why was Professor Rhatigan not included on the 2021 teaching schedule? I was told b

her Reemployed Annuitant Appointment was expiring in January 2021; hence, she would be
unable to teach her usually assigned courses in the Spring and Summer quarters of FY21. HR
requires _ to complete extensive paperwork to justify the reappointment of Professor
Rhatigan’s position including an explanation as to why a permanent employee has not being hired.

4. In prior years was she included in the schedule even though her appointment expires every
January; why was this not repeated for 2021? I do not know if that has been the case in years past.

5. Are you aware of _ decision not to reappoint Professor Rhatigan and have you
discussed this with him? What did he say? I only became aware of this when Professor Rhatigan
wrote me that she was not on the MAE teaching roster for FY21, was informed that her appointment
was set to expire in January of 2021, and therefor she would be unable to teach her spring/summer
sequence.

6. Do you know when he made this decision not to reappoint her? No

7. Why did he not reappoint Professor Rhatigan? I assume because every year he was forced to
explain why there was no permanent replacement for her to HR, and that he finally had determined
he would be able to do so — possibly beginning in FY21. -told me that he had expected she
would continue to teach her spring and summer courses in FY20. In fact, Professor Rhatigan was the
instructor of record for AE4870 this past spring and was given the choice of teaching AE4871 this
summer.

8. Do you know when he told Professor Rhatigan about his decision; why so late? No, and both
and I assumed that HR had told Professor Rhatigan that her appointment would expire in
January of 2021.







Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and agencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian employee of DoD.

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or

review authority with regards to the Department of Defense, or to others as may be published in the
Federal Register.

The undersigned _submits this sworn statement in connection with a

management inquiry into potential act of retaliation against Professor Rhatigan. Under penalty
of perjury, the undersigned states and affirms as follows:
1.

Pursuant to Title 28, U.S. Code, Section 1746, I certify under penalty of perjury under the
laws of the United States of America that the foregoing is true and correct to the best of my
knowledge and belief.

Executed on: 8/31/2020

-

[_print name|

Questions For
(6 August 2020)

1. Do you have the original paperwork that documents the full term of Professor Rhatigan’s
appointment as a Reemployed Annuitant? Yes, we have the original paperwork for the three
reemployed annuitant requests effective 23 Jan 2018, 23 Jan 2019 and effective 23 Jan 2020.







2. Do you know when her current one-year appointment expires? 21 January 2021

3.In past_ submitted paperwork to justify an extension of her appointment (done so
for the last 3 years); was that done for 2021? _ did not submit a package for 2021.

4. Why not? This is a tough question. Annuitant positions are considered temporary positions and can
be ended at any time. Annuitants are temporary fixes for hard to fill billets; however, leadership is
still on the hook to come up with solution to fill this billet. At some point they need to fill the
Annuitant’s billet with a full-time employee who has the skill set to meet the requirement of this
position.

5. Who provided this information to _ and when? _ a former
NPS/HRO employee, I believe she did so in January 2020.

6. Were you aware she was going to provide him this information? Yes, | was aware she was going
to provide _ this paperwork.

7. Do you have it documented in an email? No, not at this time, I checked my email and I do not see
a copy of the email. I believe our ER/LR office may have been involved with the notice and may

have a copy of email.

8. Did- convey this information to Professor Rhatigan? No, our policy is to communicate
this type of information to the supervisor and let them pass it along to the employee

9. Do you have any other information or documents I should be aware of? I’ll get you what you
asked for.

10. Do you know of any other witnesses I should interview? I recommend you talk to -
- I will get you her email address.

11. Do you have any questions for me? No.







Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and agencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian employee of DoD.

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or

review authority with regards to the Department of Defense, or to others as may be published in the
Federal Register.

The undersigned_submits this sworn statement in connection with a
management inquiry into potential act of retaliation against Professor Rhatigan. Under penalty
of perjury, the undersigned states and affirms as follows:

1.

Pursuant to Title 28, U.S. Code, Section 1746, I certify under penalty of perjury under the
laws of the United States of America that the foregoing is true and correct to the best of my
knowledge and belief.

Executed on: 9/1/2020

sy: I
-

[print name]

Questions For
(As of 11 August 2020)

1. Are familiar with Professor Jennifer Rhatigan and her appointment as a rehired annuitant? Yes, I
have the case file pulled up in front of me.







2. Do you know when her current appointment expires? 21 January 2021.

3. Have you had any conversations with _ and/or_ about

her 2021 appointment? No, I have not.
4. Do you know if they are submitting a package to seek reappointment in 2021? I do not know.

5. Professor Rhatigan has been an annuitant at NPS for 3 years; should she be reappointed for a 4t
year? I can’t make that assessment.

6. Do you have questions for me? No.

7. Do you have any other information or documents I should be aware of? Yes, I have a running
tracker that recommends a way ahead for this case; I will provide you those documents.

8. Do you know of any other witnesses I should interview? No.







Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and ugencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian employee of DoD

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or

review authority with regards to the Department of Defense. or to others as may be published in the
Federal Register.

The undcrsigned_submils this sworn statement in connection with a
management inquiry into potential act of retaliation against Professor Rhatigan. Under penalty
of perjury, the undersigned states and affirms as follows:

l.

Pursuant to Title 28, U.S. Code, Section 1746, | certify under penalty of perjury under the

laws of the United States of America that the foregoing is true and correct to the best of my

knowledge and belief.

Executed on: Q/ / T/ QOM

By:

[print name]

(Asof 11 August

1. Who created MAE teaching schedule for Calendar Year 202]?_ublished
the 2021 teaching schedule. This is the first time he has done the schedule. for the last four years ’ve
done the schedule.-was recently appointed the Associate Chair and he now has the







responsibility to publish this document. As it was his first time there were numerous errors and issues
including the removal of Professor Rhatigan f schedule. If | would have done the schedule, |
would have taken full responsibility; I'm so had to deal with this.

2. Did you assist him and provide him guidance? Yes, as it was his first time, | did assist him and
provided guidance

3. What quarter(s) does Professor Rhatigan normally teach her class? She teaches 3 courses for us
and | course for the SSAG. For us she teaches AE4870 in the Spring; AE4870 in the Summer and
sometimes AE4424 in the Spring. She also teaches AE 3804 in the Fall and Winter.

4. Why was Professor Rhatigan not included on the 2021 teaching schedule? It was my
understanding based on advice from HR that I could not reappoint her and her appointment would be
ending in January 2021. I was advised after her first appointment her total appeintments could not go
past 3 years. | was required to submit a reappointment package each year and 1 was limited to not use
the same justification for her reappointment, this made it very difficult to create a new reappointment
package. Again, based on advice from HR her total appointments were to time-out afier 3 years;
therefore, I would need to look for a replacement.

5. Did you advise-not to include her on the schedule? Yes, that is correct.
6. When does her appointment expire? 21 January 2021.
7. Did you have a conversation with Professor Rhatigan about your decision? No, I did not.

8. You provided me two documents signed by you in June 2017; these documents state the duration
of Professor Rhatigan’s term is 3 years; who did you get them from and do others have copies? HR
provided me the documents at the time we initiated the first appointment package; | don’t remember
the specific individual who gave me the forms as there has been a huge turnover in the HR office.

9. Did Professor Rhatigan get copies in 2017? Because the package still needed to be approved and
based on the advice of HR, I was very limited on who I could provide documentation to. At this point
it was not a locked-in deal, so [ don’t believe | gave Professor Rhatigan the documents.

10. Are you actively recruiting a replacement for Professor Rhatigan? No.

11. Who is going to teach her classes? That is a good question. Based on the published 17 June 2021
MAE 2021 teaching schedule we have entered TBD for her classes. We are hoping a Professor from
the SSAG may teach the courses. Many of our courses are taught by SSAG Professors. In fact, we
believe SSAG’s new Tenure Track hire would be able to teach the Spring course. This individual has
not been selected so we could not put in a name for the Spring course. Our short-term solution was to
have a SSAG Professor teach the course AE4871 this quarter.

12. Do you have questions for me? No.

13. Do you have any other information or documents I should be aware of? Please include the MAE
2021 Course Schedule in your report.

14. Do you know of any other witnesses I should interview? No.







Declaration under Penalty of Perjury

EFFECTS OF NONDISCLOSURE: Military members and civilian employees of the

Department of Defense (DoD) and its components and agencies are obligated to cooperate in

official investigations and may be subjected to disciplinary action for failing to do so. Cooperation is
voluntary for individuals who are not a military member or a civilian employee of DoD.

PURPOSE AND USES: The information supplied will be used as a part of the record in a management
inquiry. The record may be furnished to designees of agencies and components of the Federal
Government to assist in resolving the allegations that formed the basis for the management inquiry. The
record may also be disclosed to any agency or component of the Federal Government having oversight or

review authority with regards to the Department of Defense, or to others as may be published in the
Federal Register.

The undersigned _submits this sworn statement in connection with a
management inquiry into potential act of retaliation against Professor Rhatigan. Under penalty
of perjury, the undersigned states and affirms as follows:

1.

Pursuant to Title 28, U.S. Code, Section 1746, I certify under penalty of perjury under the
laws of the United States of America that the foregoing is true and correct to the best of my
knowledge and belief.

11 AUG 2020
Executed on:

Questions For Professor AR

(As of 11 August 2020)

1. Do you meet weekly with HRO to discuss personnel issues and actions? Yes, we are
supposed to meet weekly: however, due to COVID19 we now meet virtually, or I get an
email from_ Due to the virus our sessions have not been as regular
as they were 1 the past. We used to meet every Thursday.







2. In the past did you meet with _ to discuss Professor Rhatigan’s future
employment at NPS? Yes; however, I really don’t know Professor Rhatigan.

, the former GSEAS Military Associate Dean, was working Professor Rhatigan’s
2020 reappointment package; however, he went on terminal leave in January 2020 so I
became involved. The package submission was done at the last minute as her
appointment was due to expire in January 2020; so, and
worked closely with to create the package and get is signed by the NPS
President. I was CCed on the correspondence.
3. Do you know when her current appointment expires? I know her past appointment
expired on 22 January 2020 and I believe it is a one-year appointment so I would think
her current appointment would expire 22 January 2021.
4. Have you had any discussion with concerning Professor Rhatigan’s 2021
appointment? The only discussion I had was to get a process in place so we would not
run into the same problems we experienced this year: last minute jumping through
hoops.
5. Do you know if MAE is going to submit a new package for 2021 to rehire Professor
Rhatigan? I don’t know, I’ve had no discussions with concerning
Professor Rhatigan’s 2021 reappointment.
6. What is the plan for her billet for 2021? I don’t know.
7. Is GSEAS/MAE actively recruiting a replacement for Professor Rhatigan? I don’t know.
8. Was there any desire by MAE or GSEAS to reappoint Professor Rhatigan for 20217 I
have not been part of that discussion.
9. Are you familiar with her earlier allegation of harassment? I am not.
10. Do you think her absence from the MAE Academic Calendar Course Schedule was an act
of retaliation in response to her allegation of harassment? I don’t get involved at the
Department level concerning schedules. Currently, with the impacts of COVID 19 1
work with the Departments to schedule lab times.
11. Do you have questions for me? No.
12. Do you have any other information or documents I should be aware of? No.
13. Do you know of any other witnesses I should interview? I’m still working with .

she may know more about the 2021 reappointment process.








APPENDIX O: KALKINES WARNING

Emplovyee Information and Acknowledgment Form (Use Immunity)

ﬁl carefully and initial each section:
| have been informed and | understand that this is an official investigation involving matters relating
official duties as a federal employee.
| have been informed and | understand, that as a federal employee, | am required to cooperate with
ieofficial investigation by providing fully truthful, complete, and candid answers.
| have been informed and | understand that if | refuse to cooperate and answer questions in this
official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
s, my removal from federal service.

ﬂal have been informed and | understand that neither the information | provide in response to questions
by the investigator nor any evidence gained by reason of my answers will be used against me in a
criminal proceeding, except that | may be subject to criminal prosecution for any false information that |

y provide.
. | have been informed and | understand if | provide information during this official investigation that |
know to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

10/ iluk\ AF0  10.;02/4M

DATE & TIME

O-1







APPENDIX O: KALKINES WARNING

Employee Information and Acknowledgment Form (Use Immunity)

Read carefully and initial each section:

JR | have been informed and I understand that this is an official investigation involving matters relating
to my official duties as a federal employee.

B | have been informed and | understand, that as a federal employee, | am required to cooperate with
this official investigation by providing fully truthful, complete, and candid answers.

JR | have been informed and | understand that if | refuse to cooperate and answer questions in this
official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
things, my removal from federal service.

JR I have been informed and | understand that neither the information | provide in response to questions
by the investigator nor any evidence gained by reason of my answers will be used against me in a
criminal proceeding, except that | may be subject to criminal prosecution for any false information that |
may provide.

E | have been informed and | understand if | provide information during this official investigation that |
know to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

Aug. 3, 2020
SIGNATURE DATE & TIME

Jennifer Rhatigan, PhD, PE
NAME (PRINTED)
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APPENDIX O: KALKINES WARNING v

Employee Information and Acknowledament Form (Use Immunity)

Read carefully and initial each section:

il have been informed and | understand that this is an official investigation involving matters relating
to my official duties as a federal employee.

v

I have been informed and | understand, that as a federal employee, | am required to cooperate with
this official investigation by providing fully truthful, complete, and candid answers.
¥ | have been informed and | understand that if | refuse to cooperate and answer questions in this
official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
things, my removal from federal service.
v I have been informed and | understand that neither the information | provide in response to questions
by the investigator nor any evidence gained by reason of my answers will be used against me in a

criminal proceeding, except that | may be subject to criminal prosecution for any false information that |
may provide.

L I have been informed and | understand if | provide information during this official investigation that |
know to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in. among other things. mv removal from federal service.

SIGNATURE DATE & TIME

NAME (PRINTED)







APPENDIX O: KALKINES WARNING

Employee Information and Acknowledgment Form (Use Immunity)

Read carefully and initial each section:

-I have been informed and | understand that this is an official investigation involving matters relating
to my official duties as a federal employee.

-I have been informed and | understand, that as a federal employee, | am required to cooperate with
this official investigation by providing fully truthful, complete, and candid answers.

| have been informed and | understand that if | refuse to cooperate and answer questions in this
official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
things, my removal from federal service.

| have been informed and | understand that neither the information | provide in response to questions
y the investigator nor any evidence gained by reason of my answers will be used against me in a
criminal proceeding, except that | may be subject to criminal prosecution for any false information that |
may provide.

F have been informed and | understand if | provide information during this official investigation that |
now to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

8/5/2020, 4:04 PM
SIGNATURE DATE & TIME

NAME (PRINTED)
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APPENDIX O: KALKINES WARNING

Employee Information and Acknowledgment Form (Use Immunity)

Read carefully and initial each section:

| have been informed and | understand that this is an official investigation involving matters relating
to my official duties as a federal employee.

| have been informed and | understand, that as a federal employee, | am required to cooperate with
Is official investigation by providing fully truthful, complete, and candid answers.

| have been informed and | understand that if | refuse to cooperate and answer questions in this
official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
things, my removal from federal service.

| have been informed and | understand that neither the information | provide in response to questions
by the investigator nor any evidence gained by reason of my answers will be used against me in a
criminal proceeding, except that | may be subject to criminal prosecution for any false information that |
may provide.

| have been informed and | understand if | provide information during this official investigation that |

know to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

I 08/11/2020

SIGNATURE DATE & TIME

NAME (PRINTED)
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APPENDIX O: KALKINES WARNING

Employee Information and Acknowledgment Form (Use Immunity)

Read carefully and initial each section:

nﬁave been informed and | understand that this is an official investigation involving matters relating
o my official duties as a federal employee.

e been informed and | understand, that as a federal employee, | am reguired to cooperate with
s official investigation by providing fully truthful, complete, and candid answers.
e been informed and i understand that if 1 refuse to cooperate and answer questions in this

cial invastigation, my refusal can be a basis for disciplinary action, which may result in, amang ather
i y removal from federal service.

ve been informed and | understand that neither the information | provide in response to questions
investigator nor any evidence gained by reason of my answers will be used against me in a

criminal proceeding, except that | may be subject to criminal prosecution for any false information that |
may provide

ve been informed and | understand if | provide information during this official investigation that |
be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

?/s’ZXa,zo

ATE & TIME








APPENDIX O: KALKINES WARNING

Employee Information and Acknowledgment Form (Use Immunity)

Read carefully and initial each section:

have been informed and | understand that this is an official investigation involving matters relating

|
tﬁv official duties as a federal employee.
N

have been informed and | understand, that as a federal employee, | am required to cooperate with
ﬁofﬁcial investigation by providing fully truthful, complete, and candid answers.

I have been informed and | understand that if | refuse to cooperate and answer questions in this

official investigation, my refusal can be a basis for disciplinary action, which may result in, among other
things, my removal from federal service.

| have been informed and | understand that neither the information | provide in response to questions
by the investigator nor any evidence gained by reason of my answers will be used againstme in a
criminal proceeding, except that | may be subject to criminal prosecution for any false information that |

ﬁprovide.
s have been informed and | understand if | provide information during this official investigation that |

know to be false at the time | provide that information, my providing false information can be a basis for
disciplinary action which may result in, among other things, my removal from federal service.

SIGNATURE DATE & TIME

NAME (PRINTED)

O-1















